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EXECUTIVE SUMMARY 
   
I.  Out of 927 graduates of occupational programs contacted in the 2011‐2012 Student Occupational Follow‐Up 

Survey, 396 responded (response rate of 42.7%). 
   
 
II.  PROFILE OF OUR OCCUPATIONAL GRADUATES: 
 

 Females outnumber males 60.1% to 39.9%. 
    
 More than 7 out of 10 are White*: 

    72.1% are White. 
      11.3% are Black or African American. 
      3.9% are Hispanic or Latino.   
      3.6% are Asian.   
      1.0% are Non‐resident alien. 
      0.2% are American Indian/Alaskan Native. 
      0.0% are Native Hawaiian or Pacific Islander. 
      8.0% are of unknown ethnicity. 

    
 The age of graduates ranges from 17 to 63, with a mean age of 28 years. 
 

 
III.  OUTCOMES OF OUR OCCUPATIONAL GRADUATES: 

     
 85.9% report they are employed*, an increase of 2.9% from last year. 

69.2% full‐time (3.5% increase). 
16.7% part‐time (0.6% decrease). 

    
 91.4% of those employed work in Illinois, a decrease of 3.0% from last year. 

68.7% in‐district (1.8% decrease). 
22.7% outside district (1.2% decrease). 

     
 58.3% began their present job after leaving the college program, 24.9% while enrolled, and 16.8% before 

entering the program. 
 

 75.6% are employed in a career related to their field of study, an increase of 0.9% from last year.  
 

 Out of 333 respondents, 81.68% reported they were very or somewhat satisfied with their current job, a 
decrease of 4.72% from last year. 

 
 The average hourly salary was $19.73, an increase of $4.19 from last year. The average salary was $5.24 

higher for females ($21.68 per hour) than for males ($16.44 per hour). This is an increase from last year, 
when females earned $1.03 more than males.  

FY 11    FY 11    Change 
career related field       $ 17.98    $ 16.88    + 6.51% 
career related in district      $ 17.45    $ 16.12    + 8.25% 
career related outside district     $ 18.99    $ 18.61    + 2.04% 

 
began work in present job:  

        before enrolling in program   $ 16.14    $ 13.51    + 19.47% 
        while enrolled in program    $ 14.21     $ 12.77    + 11.28% 

  after leaving program     $ 23.36    $ 16.67    + 40.13% 
    
 Satisfaction ratings for all 6 items in the major program were high with the majority feeling somewhat or very 

satisfied with course content (96.7%); equipment, facilities, materials (94.4%); lectures/lab (91.0%); job 
preparation (89.7%); preparation for further education (86.6%);  and information on current employment 
(78.4%).  Ratings for course content, lectures\labs, and info on employment increased from last year. 

    
 Among the users of services, the percentage feeling somewhat to very satisfied ranged from  96.9% to 72.2%: 

 
               Student services:  admissions (93.6%); assessment (92.9%); student activities (88.4%); career 

planning (87.1%); college transfer planning (78.9%); counseling (77.7%);  
          financial aid (83.4%); and job placement (78.8%). 

      
          Academic services:    library/audio visual (94.7%); learning lab (91.3%); college tutoring (89.0%); 

      and faculty advising (80.6%).  
         

                                         College services:   cashier (93.1%); bookstore (89.3%); parking (75.8%); and food service (72.8%).  
    

 75.1% agreed or strongly agreed that their experience at Parkland improved their abilities to solve problems, 
while 67.0% indicated improvement in writing, 61.2% speaking, 54.3% doing math, and 47.8% reading. 

*Note: Employed Full-Time: Includes full-time military service.



 
 

PARKLAND COLLEGE 
 

STUDENT OCCUPATIONAL FOLLOW-UP SURVEY 
CLASS OF 2011-2012 

 
INTRODUCTION 

 
 
 
The Parkland College Occupational Follow-Up Survey was administered to the Class of 2011-2012 
by the Department of Institutional Accountability & Research (IAR). 
 
Methodology 
IAR was responsible for the distribution of the e-mail, paper mail surveys and follow-up surveys by 
telephone. Nine hundred and twenty-seven (927) graduates of occupational programs (including short 
term certificates) were initially contacted with an e-mail survey approximately eight months after 
graduation, followed by a follow-up a second email attempt one week later and several reminders 
after that.  Non-respondents were mailed a paper survey approximately two weeks after the second 
email, followed by a second mailing one month later.  The remaining non-respondents were 
contacted by telephone. This approach generated a response rate of 42.7%.  IAR was responsible for 
data entry, analysis and reporting.  
 
Results 
Data are presented in the following tables on rates of graduate employment, meeting college 
objectives, hourly salary, and satisfaction with current job, major and outside major program areas, 
student services, academic services and college services. Graduate demographic information by 
degree program appears in Tables 4-6.  Employment data by program is contained in Tables 7-7E. 
Hourly salary outcomes are located in Tables 8-10B.  Graduate satisfaction with Parkland programs 
and services are numbered Tables 11-20, with graduate satisfaction outcomes by gender, ethnicity 
and age group contained in Tables 18-20A.  Satisfaction rates with current job are presented in Table 
17, and hourly salary by satisfaction in Table 21. A listing of the employers of Parkland graduates is 
contained in Table 22.  Tables 23-24 reflect perceptions of Parkland’s contribution to graduates’ 
improvement in reading, writing, speaking, doing math, and solving problems. 
 
 
 
Questions on data presented in this report should be directed to: 
 
Institutional Accountability and Research, Parkland College 
Alison Groot, Research Analyst – X205, 351-2466 
Kevin Knott, Director – X204, 351-2239 

3



TABLE OF CONTENTS 
PDF page # 

Executive Summary FY 2011-2012 ..............................................................................................................................................................  2 
Introduction ..................................................................................................................................................................................................  3 

Table 1: Parkland Graduates by Degree Programs: Demographic Summary .................................................................................. 5 

Table 1A: Parkland Graduates: Age ........................................................................................................................................................ 5 

Table 2: Profile of Parkland Graduates by Degree Programs ............................................................................................................ 6 

Table 3: Parkland Graduates by Dept/Degree Programs and Response Rate ....................................................................................  7 

Table 4: Parkland Graduates by Dept/Degree Programs and Gender ................................................................................................  8 

Table 5: Parkland Graduates by Dept/Degree Programs and Ethnicity .............................................................................................. 9 

Table 6: Parkland Graduates by Dept/Degree Programs and Age Range ......................................................................................... 10 

Table 7: Parkland Graduates by Dept/Degree Programs and Employment Status .......................................................................... 11 

Table 7A: Parkland Graduates by Dept/Degree Programs and Reason for Not Seeking Employment .............................................. 12 

Table 7B:  Parkland Graduates by Dept/Degree Programs and Relation of Job to Program ............................................................. 13 

Table 7C:  Parkland Graduates by Dept/Degree Programs and Reason for Working in Area Unrelated to Program ..................... 14 

Table 7D: Parkland Graduates by Dept/Degree Programs and When They began Present Job ........................................................ 15 

Table 7E:  Parkland Graduates by Dept/Degree Programs and Location of Primary Place of Employment .................................... 16 

Table 8: Summary: Hourly Salary & Count of Employed Parkland Graduates by Employment Status & Degrees ...................... 17 

Table 9: Average Hourly Salary of Currently Employed Parkland Graduates by Program & Employment Status ..................... 18 

Table 9A: Hourly Salary of Graduates by Degree Programs and When Graduate Began Working in Current Job ................... 19 

Table 10:  Hourly Salary of Graduates by  Degree Programs and Gender ....................................................................................... 20 

Table 10A: Hourly Salary of Graduates by Program and Ethnicity ................................................................................................... 21 

Table 10B: Hourly Salary of Graduates by Program and Age Group ................................................................................................ 22 

Table 11:  Graduate Responses to Satisfaction with Major and Outside Major Programs at Parkland .............................................. 23 

Table 12 Mean Scores of Graduate Satisfaction with Major Program of Study at Parkland College ............................................. 24 

Table 13:  Graduate Responses to Satisfaction with Services, Including “Does Not Apply” ............................................................  25 

Table 13A: Graduate Responses to Satisfaction with Services ............................................................................................................. 26 

Table 14:  Mean Scores of Graduate Satisfaction with Student Services by Program ....................................................................... 27 

Table 15:  Mean Scores of Graduate Satisfaction with Academic Services by Program .................................................................... 28 

Table 16:  Mean Scores of Graduate Satisfaction with College Services by Program ........................................................................ 29 

Table 17:  Graduate Satisfaction with Current Job by Program at Parkland College ........................................................................ 30 

Table 18:  Mean Scores of Graduate Satisfaction with Major Program by Gender, Ethnicity & Age Group ................................... 31 

Table 19:  Mean Scores of Graduate Satisfaction with Outside Major Program by Gender, Ethnicity & Age Group ..................... 31 

Table 20:  Mean Scores of Graduate Satisfaction with Student Services by Gender, Ethnicity & Age Group .................................. 32 

Table 20A: Mean Scores of Graduate Satisfaction with Academic and College Services by Gender, Ethnicity & Age Group ......... 32 

Table 21:  Hourly Salary and Current Job Satisfaction of Parkland Graduates ............................................................................... 33 

Table 22:  Employers of Parkland Graduates ....................................................................................................................................... 34 

Table 23:  Graduate Responses to Experience at Parkland Improved Abilities ..............................................................................  39 

Table 24:  Mean Scores of Graduate Experience at Parkland Improved Abilities to... by Program ............................................... 40 

Appendix A: Student Occupational Graduate Follow-Up Survey (Questionnaire form) ........................................................................... 41 

4



5



Table 2
Profile of Parkland Graduates by Degree Programs:  2011-2012

AAS CAREER PROGRAMS CERTIFICATE PROGRAMS Total Responses to Question

Count Col % Count Col % Count Col %

WHAT WAS YOUR OBJECTIVE IN ATTENDING OUR COLLEGE?    Obtain skills for entry into new/different job

   Improve skills needed in present job

   Explore courses to decide on a career

   To transfer

   Personal interest/self development

Total Responses to Question

WHAT IS YOUR EDUCATION STATUS?    Have not been enrolled in college/univ

   Have been enrolled but am not currently enrolled

   Currently enrolled in related field

   Currently enrolled in unrelated field

Total Responses to Question

WHAT IS YOUR PRESENT EMPLOYMENT STATUS?    Employed full-time

   Employed part-time

   Full-time military

   Unemployed, seeking employment

   Unemployed, not seeking employment

Total Responses to Question

NUMBER EMPLOYED IN: Related Career Area

Non-Related Career Area

Total Responses to Question

if NOT RELATED, WHY    Preferred to work in another field

   Found better paying job in another field

   Could not find a job in field of preparation

   Worked previously in field but changed

   Preferred not to move to new locality

   Temporary job while in transition

   Took job for preferred hours

   Did not complete program or pass licensing test

   Other

   No answer

Total Responses to Question

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?    Before entering the college program

   While enrolled in the college program

   After leaving the college program

Total Responses to Question

WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?    Within the community college district

   Outside the college district, but in Illinois

   Outside Illinois

Total Responses to Question

165 81.7% 136 70.5% 301 76.2%

10 5.0% 3 1.6% 13 3.3%

4 2.0% 14 7.3% 18 4.6%

20 9.9% 28 14.5% 48 12.2%

3 1.5% 12 6.2% 15 3.8%

202 100.0% 193 100.0% 395 100.0%

132 65.3% 82 42.3% 214 54.0%

14 6.9% 5 2.6% 19 4.8%

39 19.3% 78 40.2% 117 29.5%

17 8.4% 29 14.9% 46 11.6%

202 100.0% 194 100.0% 396 100.0%

161 79.7% 112 57.7% 273 68.9%

18 8.9% 48 24.7% 66 16.7%

1 0.5% 1 0.3%

14 6.9% 16 8.2% 30 7.6%

8 4.0% 18 9.3% 26 6.6%

202 100.0% 194 100.0% 396 100.0%

149 83.7% 105 66.5% 254 75.6%

29 16.3% 53 33.5% 82 24.4%

178 100.0% 158 100.0% 336 100.0%

5 17.2% 8 14.5% 13 15.5%

1 3.4% 5 9.1% 6 7.1%

8 27.6% 12 21.8% 20 23.8%

2 6.9% 1 1.8% 3 3.6%

2 3.6% 2 2.4%

7 24.1% 16 29.1% 23 27.4%

3 5.5% 3 3.6%

3 5.5% 3 3.6%

4 13.8% 2 3.6% 6 7.1%

2 6.9% 3 5.5% 5 6.0%

29 100.0% 55 100.0% 84 100.0%

21 11.7% 35 22.7% 56 16.8%

39 21.8% 44 28.6% 83 24.9%

119 66.5% 75 48.7% 194 58.3%

179 100.0% 154 100.0% 333 100.0%

117 65.0% 113 72.9% 230 68.7%

47 26.1% 29 18.7% 76 22.7%

16 8.9% 13 8.4% 29 8.7%

180 100.0% 155 100.0% 335 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 3
Parkland Graduates by Dept/Degree Programs and Response Rate:  2011-2012

RESPONSE STATUS

Respondents Non-Respondents TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row %

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

1 100.0% 1 100.0%

3 42.9% 4 57.1% 7 100.0%

2 33.3% 4 66.7% 6 100.0%

2 100.0% 2 100.0%

8 66.7% 4 33.3% 12 100.0%

2 50.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

3 60.0% 2 40.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

17 45.9% 20 54.1% 37 100.0%

1 100.0% 1 100.0%

3 27.3% 8 72.7% 11 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

4 50.0% 4 50.0% 8 100.0%

1 100.0% 1 100.0%

6 27.3% 16 72.7% 22 100.0%

1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

2 25.0% 6 75.0% 8 100.0%

1 25.0% 3 75.0% 4 100.0%

2 25.0% 6 75.0% 8 100.0%

6 66.7% 3 33.3% 9 100.0%

1 100.0% 1 100.0%

5 35.7% 9 64.3% 14 100.0%

4 57.1% 3 42.9% 7 100.0%

2 25.0% 6 75.0% 8 100.0%

1 20.0% 4 80.0% 5 100.0%

2 100.0% 2 100.0%

4 80.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

17 56.7% 13 43.3% 30 100.0%

1 100.0% 1 100.0%

23 42.6% 31 57.4% 54 100.0%

6 35.3% 11 64.7% 17 100.0%

5 41.7% 7 58.3% 12 100.0%

82 36.0% 146 64.0% 228 100.0%

47 57.3% 35 42.7% 82 100.0%

13 40.6% 19 59.4% 32 100.0%

9 56.3% 7 43.8% 16 100.0%

8 57.1% 6 42.9% 14 100.0%

9 45.0% 11 55.0% 20 100.0%

1 100.0% 1 100.0%

14 50.0% 14 50.0% 28 100.0%

4 36.4% 7 63.6% 11 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

12 50.0% 12 50.0% 24 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

4 57.1% 3 42.9% 7 100.0%

1 20.0% 4 80.0% 5 100.0%

2 100.0% 2 100.0%

5 33.3% 10 66.7% 15 100.0%

1 33.3% 2 66.7% 3 100.0%

3 37.5% 5 62.5% 8 100.0%

3 50.0% 3 50.0% 6 100.0%

2 100.0% 2 100.0%

6 37.5% 10 62.5% 16 100.0%

2 100.0% 2 100.0%

2 66.7% 1 33.3% 3 100.0%

6 40.0% 9 60.0% 15 100.0%

2 100.0% 2 100.0%

9 25.7% 26 74.3% 35 100.0%

396 42.7% 531 57.3% 927 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 4
Parkland Graduates by Dept/Degree Programs and Gender: 2011-2012

GENDER

Female Male TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row %

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

1 100.0% 1 100.0%

2 28.6% 5 71.4% 7 100.0%

1 16.7% 5 83.3% 6 100.0%

2 100.0% 2 100.0%

11 91.7% 1 8.3% 12 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 20.0% 4 80.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

25 67.6% 12 32.4% 37 100.0%

1 100.0% 1 100.0%

11 100.0% 11 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 12.5% 7 87.5% 8 100.0%

1 100.0% 1 100.0%

1 4.5% 21 95.5% 22 100.0%

1 100.0% 1 100.0%

5 100.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

8 100.0% 8 100.0%

4 100.0% 4 100.0%

8 100.0% 8 100.0%

9 100.0% 9 100.0%

1 100.0% 1 100.0%

14 100.0% 14 100.0%

7 100.0% 7 100.0%

8 100.0% 8 100.0%

5 100.0% 5 100.0%

1 50.0% 1 50.0% 2 100.0%

5 100.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

30 100.0% 30 100.0%

1 100.0% 1 100.0%

19 35.2% 35 64.8% 54 100.0%

17 100.0% 17 100.0%

9 75.0% 3 25.0% 12 100.0%

198 86.8% 30 13.2% 228 100.0%

68 82.9% 14 17.1% 82 100.0%

30 93.8% 2 6.3% 32 100.0%

14 87.5% 2 12.5% 16 100.0%

9 64.3% 5 35.7% 14 100.0%

17 85.0% 3 15.0% 20 100.0%

1 100.0% 1 100.0%

27 96.4% 1 3.6% 28 100.0%

8 72.7% 3 27.3% 11 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

6 25.0% 18 75.0% 24 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

2 28.6% 5 71.4% 7 100.0%

5 100.0% 5 100.0%

2 100.0% 2 100.0%

4 26.7% 11 73.3% 15 100.0%

3 100.0% 3 100.0%

1 12.5% 7 87.5% 8 100.0%

6 100.0% 6 100.0%

2 100.0% 2 100.0%

15 93.8% 1 6.3% 16 100.0%

2 100.0% 2 100.0%

3 100.0% 3 100.0%

1 6.7% 14 93.3% 15 100.0%

2 100.0% 2 100.0%

3 8.6% 32 91.4% 35 100.0%

557 60.1% 370 39.9% 927 100.0%
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Table 5
Parkland Graduates by Dept/Degree Programs and Ethnicity: 2011-2012

ETHNICITY

Asian American Indian/Alaskan Native Black or African American Hispanic or Latino White Non-Resident Alien TOTAL GRADS CONTACTED Unknown

Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

1 100.0% 1 100.0%

7 100.0% 7 100.0%

1 16.7% 3 50.0% 4 66.7% 2 33.3%

2 100.0% 2 100.0%

1 8.3% 11 91.7% 12 100.0%

1 25.0% 2 50.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 1 50.0%

1 100.0% 1 100.0%

1 20.0% 1 20.0% 1 20.0% 2 40.0% 5 100.0%

1 100.0%

1 100.0%

1 100.0%

1 2.7% 7 18.9% 1 2.7% 26 70.3% 1 2.7% 36 97.3% 1 2.7%

1 100.0% 1 100.0%

2 18.2% 1 9.1% 7 63.6% 10 90.9% 1 9.1%

2 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 12.5% 5 62.5% 6 75.0% 2 25.0%

1 100.0% 1 100.0%

1 4.5% 2 9.1% 17 77.3% 20 90.9% 2 9.1%

1 100.0% 1 100.0%

5 100.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 66.7% 2 66.7% 1 33.3%

2 25.0% 6 75.0% 8 100.0%

1 25.0% 3 75.0% 4 100.0%

1 12.5% 7 87.5% 8 100.0%

1 11.1% 7 77.8% 8 88.9% 1 11.1%

1 100.0% 1 100.0%

1 7.1% 2 14.3% 8 57.1% 11 78.6% 3 21.4%

1 14.3% 5 71.4% 6 85.7% 1 14.3%

2 25.0% 6 75.0% 8 100.0%

4 80.0% 4 80.0% 1 20.0%

2 100.0%

1 20.0% 1 20.0% 4 80.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 25.0% 2 50.0% 3 75.0% 1 25.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

1 3.3% 2 6.7% 23 76.7% 26 86.7% 4 13.3%

1 100.0% 1 100.0%

2 3.7% 1 1.9% 2 3.7% 44 81.5% 49 90.7% 5 9.3%

1 5.9% 6 35.3% 1 5.9% 8 47.1% 16 94.1% 1 5.9%

1 8.3% 10 83.3% 11 91.7% 1 8.3%

12 5.3% 2 0.9% 41 18.0% 11 4.8% 156 68.4% 1 0.4% 223 97.8% 5 2.2%

5 6.1% 5 6.1% 2 2.4% 65 79.3% 1 1.2% 78 95.1% 4 4.9%

2 6.3% 6 18.8% 1 3.1% 17 53.1% 3 9.4% 29 90.6% 3 9.4%

1 6.3% 1 6.3% 12 75.0% 14 87.5% 2 12.5%

13 92.9% 13 92.9% 1 7.1%

18 90.0% 18 90.0% 2 10.0%

1 100.0% 1 100.0%

2 7.1% 25 89.3% 27 96.4% 1 3.6%

1 9.1% 1 9.1% 8 72.7% 10 90.9% 1 9.1%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

4 16.7% 19 79.2% 23 95.8% 1 4.2%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 14.3% 6 85.7% 7 100.0%

2 40.0% 2 40.0% 4 80.0% 1 20.0%

2 100.0% 2 100.0%

13 86.7% 13 86.7% 2 13.3%

1 33.3% 1 33.3% 2 66.7% 1 33.3%

1 12.5% 5 62.5% 6 75.0% 2 25.0%

1 16.7% 4 66.7% 5 83.3% 1 16.7%

1 50.0% 1 50.0% 2 100.0%

1 6.3% 4 25.0% 1 6.3% 7 43.8% 13 81.3% 3 18.8%

1 50.0% 1 50.0% 2 100.0%

3 100.0% 3 100.0%

1 6.7% 14 93.3% 15 100.0%

2 100.0% 2 100.0%

1 2.9% 4 11.4% 25 71.4% 30 85.7% 5 14.3%

33 3.6% 2 0.2% 105 11.3% 36 3.9% 668 72.1% 9 1.0% 853 92.0% 74 8.0%
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Table 6
Parkland Graduates by Dept/Degree Programs and Age Range: 2011-2012

 Under 17  17-20 yrs old  21-24 yrs old  25-30 yrs old  31-39 yrs old  40-55 yrs old  Over 55 yrs old TOTAL GRADS CONTACTED

Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row % Count Row %

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL GRADS CONTACTED

1 100.0% 1 100.0%

2 28.6% 2 28.6% 2 28.6% 1 14.3% 7 100.0%

2 33.3% 4 66.7% 6 100.0%

1 50.0% 1 50.0% 2 100.0%

1 8.3% 8 66.7% 3 25.0% 12 100.0%

2 50.0% 1 25.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 20.0% 2 40.0% 1 20.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 5.4% 6 16.2% 8 21.6% 9 24.3% 12 32.4% 37 100.0%

1 100.0% 1 100.0%

5 45.5% 3 27.3% 3 27.3% 11 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

4 50.0% 3 37.5% 1 12.5% 8 100.0%

1 100.0% 1 100.0%

1 4.5% 14 63.6% 4 18.2% 1 4.5% 2 9.1% 22 100.0%

1 100.0% 1 100.0%

2 40.0% 1 20.0% 2 40.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

2 25.0% 3 37.5% 1 12.5% 1 12.5% 1 12.5% 8 100.0%

1 25.0% 3 75.0% 4 100.0%

4 50.0% 1 12.5% 1 12.5% 2 25.0% 8 100.0%

2 22.2% 4 44.4% 1 11.1% 2 22.2% 9 100.0%

1 100.0% 1 100.0%

8 57.1% 1 7.1% 4 28.6% 1 7.1% 14 100.0%

2 28.6% 2 28.6% 3 42.9% 7 100.0%

1 12.5% 2 25.0% 1 12.5% 1 12.5% 3 37.5% 8 100.0%

2 40.0% 2 40.0% 1 20.0% 5 100.0%

1 50.0% 1 50.0% 2 100.0%

1 20.0% 2 40.0% 2 40.0% 5 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 50.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

3 10.0% 19 63.3% 5 16.7% 3 10.0% 30 100.0%

1 100.0% 1 100.0%

15 27.8% 18 33.3% 7 13.0% 8 14.8% 5 9.3% 1 1.9% 54 100.0%

1 5.9% 4 23.5% 6 35.3% 2 11.8% 3 17.6% 1 5.9% 17 100.0%

1 8.3% 4 33.3% 2 16.7% 2 16.7% 3 25.0% 12 100.0%

2 0.9% 92 40.4% 57 25.0% 27 11.8% 29 12.7% 18 7.9% 3 1.3% 228 100.0%

6 7.3% 14 17.1% 34 41.5% 20 24.4% 8 9.8% 82 100.0%

10 31.3% 3 9.4% 8 25.0% 10 31.3% 1 3.1% 32 100.0%

1 6.3% 5 31.3% 3 18.8% 3 18.8% 4 25.0% 16 100.0%

2 14.3% 4 28.6% 4 28.6% 3 21.4% 1 7.1% 14 100.0%

4 20.0% 12 60.0% 4 20.0% 20 100.0%

1 100.0% 1 100.0%

6 21.4% 12 42.9% 7 25.0% 3 10.7% 28 100.0%

1 9.1% 3 27.3% 3 27.3% 2 18.2% 2 18.2% 11 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

4 16.7% 12 50.0% 2 8.3% 4 16.7% 2 8.3% 24 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 14.3% 3 42.9% 1 14.3% 1 14.3% 1 14.3% 7 100.0%

1 20.0% 2 40.0% 1 20.0% 1 20.0% 5 100.0%

1 50.0% 1 50.0% 2 100.0%

4 26.7% 5 33.3% 6 40.0% 15 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 12.5% 2 25.0% 3 37.5% 2 25.0% 8 100.0%

1 16.7% 2 33.3% 2 33.3% 1 16.7% 6 100.0%

1 50.0% 1 50.0% 2 100.0%

4 25.0% 1 6.3% 2 12.5% 6 37.5% 3 18.8% 16 100.0%

1 50.0% 1 50.0% 2 100.0%

1 33.3% 2 66.7% 3 100.0%

9 60.0% 4 26.7% 2 13.3% 15 100.0%

1 50.0% 1 50.0% 2 100.0%

2 5.7% 6 17.1% 5 14.3% 6 17.1% 13 37.1% 3 8.6% 35 100.0%

3 0.3% 218 23.5% 255 27.5% 179 19.3% 145 15.6% 113 12.2% 14 1.5% 927 100.0%
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Table 7
Parkland Graduates by Dept/Degree Programs and Employment Status: 2011-2012

   Employed full-time    Employed part-time    Full-time military
   Unemployed, seeking 

employment
   Unemployed, not seeking 

employment TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

3 100.0% 3 100.0%

2 100.0% 2 100.0%

6 75.0% 2 25.0% 8 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

13 76.5% 1 5.9% 3 17.6% 17 100.0%

2 66.7% 1 33.3% 3 100.0%

2 100.0% 2 100.0%

1 25.0% 1 25.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

3 50.0% 3 50.0% 6 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

6 100.0% 6 100.0%

1 100.0% 1 100.0%

4 80.0% 1 20.0% 5 100.0%

4 100.0% 4 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

4 100.0% 4 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

7 41.2% 10 58.8% 17 100.0%

14 60.9% 5 21.7% 2 8.7% 2 8.7% 23 100.0%

6 100.0% 6 100.0%

5 100.0% 5 100.0%

42 51.2% 23 28.0% 7 8.5% 10 12.2% 82 100.0%

43 91.5% 2 4.3% 2 4.3% 47 100.0%

9 69.2% 3 23.1% 1 7.7% 13 100.0%

8 88.9% 1 11.1% 9 100.0%

7 87.5% 1 12.5% 8 100.0%

8 88.9% 1 11.1% 9 100.0%

13 92.9% 1 7.1% 14 100.0%

4 100.0% 4 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

8 66.7% 2 16.7% 2 16.7% 12 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

2 50.0% 1 25.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

3 60.0% 1 20.0% 1 20.0% 5 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

1 33.3% 2 66.7% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

5 83.3% 1 16.7% 6 100.0%

1 50.0% 1 50.0% 2 100.0%

3 50.0% 3 50.0% 6 100.0%

1 50.0% 1 50.0% 2 100.0%

8 88.9% 1 11.1% 9 100.0%

273 68.9% 66 16.7% 1 0.3% 30 7.6% 26 6.6% 396 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 7 A
Parkland Graduates by Dept/Degree Programs and Reason for Not Seeking Employment: 2011-2012

Reason for Not Seeking Employment

Full-time Student Full-time homemaker Family responsibility Other
TOTAL RESPONSES TO 

QUESTION

Count % Count % Count % Count % Count %

B ACCCER: ACCOUNTING

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E PWTCER: AUTOMOTIVE POWER TRAINS

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G EMACER: EMER MED SERVICES - BASIC

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G SURAAS: SURGICAL TECHNOLOGY

S CJSAAS: CRIMINAL JUSTICE

T MSOCER: APPLICATION SPECIALIST

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 100.0% 1 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

6 60.0% 1 10.0% 2 20.0% 1 10.0% 10 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

17 65.4% 1 3.8% 4 15.4% 4 15.4% 26 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 7 B
Parkland Graduates by Dept/Degree Programs and Relation of Job to Program: 2011-2012

Related Career Area Non-Related Career Area
TOTAL RESPONSES TO 

QUESTION

Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

2 66.7% 1 33.3% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

5 62.5% 3 37.5% 8 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

9 69.2% 4 30.8% 13 100.0%

1 50.0% 1 50.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

5 83.3% 1 16.7% 6 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

6 100.0% 6 100.0%

1 100.0% 1 100.0%

4 100.0% 4 100.0%

3 75.0% 1 25.0% 4 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

16 94.1% 1 5.9% 17 100.0%

11 61.1% 7 38.9% 18 100.0%

2 40.0% 3 60.0% 5 100.0%

4 80.0% 1 20.0% 5 100.0%

41 63.1% 24 36.9% 65 100.0%

42 97.7% 1 2.3% 43 100.0%

12 100.0% 12 100.0%

9 100.0% 9 100.0%

7 100.0% 7 100.0%

8 100.0% 8 100.0%

13 100.0% 13 100.0%

4 100.0% 4 100.0%

2 100.0% 2 100.0%

3 37.5% 5 62.5% 8 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

2 50.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

2 66.7% 1 33.3% 3 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

5 83.3% 1 16.7% 6 100.0%

1 100.0% 1 100.0%

4 66.7% 2 33.3% 6 100.0%

1 100.0% 1 100.0%

7 87.5% 1 12.5% 8 100.0%

254 75.6% 82 24.4% 336 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 7 C
Parkland Graduates by Dept/Degree Programs and Reason for Working in Area Unrelated to Program: 2011-2012

   Preferred to 
work in 

another field

   Found better 
paying job in 
another field

   Could not 
find a job in 

field of 
preparation

   Worked 
previously in 

field but 
changed

   Preferred 
not to move to 

new locality

   Temporary 
job while in 

transition

   Took job for 
preferred 

hours

   Did not 
complete 

program or 
pass licensing 

test    Other    No answer

TOTAL 
RESPONSES 

TO 
QUESTION

Count Count Count Count Count Count Count Count Count Count Count

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 1

1 1

1 2 3

1 1

2 1 1 4

1 1

1 1

1 1

1 1

1 1 2

1 1

1 1

1 1

1 1

1 1

1 1

1 1

1 1

1 1

1 2 2 2 1 8

1 1 1 1 4

1 1

3 1 2 1 9 1 2 2 3 24

1 1

1 2 1 1 5

1 1

1 1

1 1 2

2 2

1 1

1 1

1 1

1 1

1 1

1 1

2 2

1 1

1 1

13 6 20 3 2 23 3 3 6 5 84

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 7 D
Parkland Graduates by Dept/Degree Programs and When They Began Present Job: 2011-2012

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?

   Before entering the college 
program

   While enrolled in the college 
program

   After leaving the college 
program

TOTAL RESPONSES TO 
QUESTION

Count % Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

4 50.0% 1 12.5% 3 37.5% 8 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

2 14.3% 6 42.9% 6 42.9% 14 100.0%

2 100.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 16.7% 3 50.0% 2 33.3% 6 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

2 33.3% 1 16.7% 3 50.0% 6 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

1 25.0% 3 75.0% 4 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

2 50.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 5.9% 16 94.1% 17 100.0%

8 44.4% 2 11.1% 8 44.4% 18 100.0%

1 25.0% 2 50.0% 1 25.0% 4 100.0%

2 50.0% 2 50.0% 4 100.0%

14 21.9% 15 23.4% 35 54.7% 64 100.0%

2 4.7% 6 14.0% 35 81.4% 43 100.0%

3 27.3% 8 72.7% 11 100.0%

9 100.0% 9 100.0%

2 28.6% 5 71.4% 7 100.0%

1 12.5% 7 87.5% 8 100.0%

2 15.4% 2 15.4% 9 69.2% 13 100.0%

1 25.0% 3 75.0% 4 100.0%

1 50.0% 1 50.0% 2 100.0%

1 12.5% 2 25.0% 5 62.5% 8 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

1 33.3% 2 66.7% 3 100.0%

1 100.0% 1 100.0%

1 25.0% 3 75.0% 4 100.0%

1 100.0% 1 100.0%

1 33.3% 2 66.7% 3 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

4 66.7% 2 33.3% 6 100.0%

1 100.0% 1 100.0%

5 83.3% 1 16.7% 6 100.0%

1 100.0% 1 100.0%

8 100.0% 8 100.0%

56 16.8% 83 24.9% 194 58.3% 333 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
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Table 7 E
Parkland Graduates by Dept/Degree Programs and Location of Primary Place of Employment: 2011-2012

WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?

   Within the community college 
district

   Outside the college district, 
but in Illinois    Outside Illinois

TOTAL RESPONSES TO 
QUESTION

Count % Count % Count % Count %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL RESPONSES TO QUESTION

1 33.3% 2 66.7% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

8 100.0% 8 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

12 85.7% 1 7.1% 1 7.1% 14 100.0%

2 100.0% 2 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

5 83.3% 1 16.7% 6 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

6 100.0% 6 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

3 75.0% 1 25.0% 4 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

2 50.0% 2 50.0% 4 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 23.5% 12 70.6% 1 5.9% 17 100.0%

11 61.1% 5 27.8% 2 11.1% 18 100.0%

5 100.0% 5 100.0%

1 25.0% 1 25.0% 2 50.0% 4 100.0%

44 68.8% 16 25.0% 4 6.3% 64 100.0%

35 81.4% 6 14.0% 2 4.7% 43 100.0%

10 90.9% 1 9.1% 11 100.0%

3 33.3% 5 55.6% 1 11.1% 9 100.0%

6 75.0% 2 25.0% 8 100.0%

4 50.0% 2 25.0% 2 25.0% 8 100.0%

3 23.1% 7 53.8% 3 23.1% 13 100.0%

2 50.0% 2 50.0% 4 100.0%

2 100.0% 2 100.0%

5 62.5% 2 25.0% 1 12.5% 8 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

3 100.0% 3 100.0%

3 100.0% 3 100.0%

1 100.0% 1 100.0%

6 100.0% 6 100.0%

1 100.0% 1 100.0%

4 66.7% 1 16.7% 1 16.7% 6 100.0%

1 100.0% 1 100.0%

5 62.5% 3 37.5% 8 100.0%

230 68.7% 76 22.7% 29 8.7% 335 100.0%
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Table 8
SUMMARY:  HOURLY SALARY & COUNT OF EMPLOYED PARKLAND GRADUATES BY EMPLOYMENT STATUS & DEGREES: 2011-2012

AAS CAREER PROGRAMS CERTIFICATE PROGRAMS TOTAL REPORTING SALARY

Count Hrly Sal Count Hrly Sal Count Hrly Sal

Employed full-time

Employed part-time

Employed career related

Employed related in district

Employed career related outside district

Employed within district

Employed outside dist,in IL

Employed outside IL

TOTAL REPORTING SALARY

149 $18.45 99 $15.19 248 $17.15

18 $20.75 46 $33.26 64 $29.74

138 $19.89 96 $15.22 234 $17.98

86 $19.94 68 $14.29 154 $17.45

52 $19.81 28 $17.48 80 $18.99

109 $18.25 105 $22.81 214 $20.49

45 $19.99 29 $13.33 74 $17.38

13 $17.99 11 $22.89 24 $20.24

167 $18.70 145 $20.92 312 $19.73

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
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Table 9
AVERAGE HOURLY SALARY OF CURRENTLY EMPLOYED PARKLAND GRADUATES BY PROGRAM & EMPLOYMENT STATUS:  2011-2012

Employed full-time Employed part-time Employed career related
Employed career related outside 

district Employed within district Employed outside dist,in IL Employed outside IL TOTAL REPORTING SALARY

Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal Valid N Hr Sal

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL REPORTING SALARY

. . . . . . . 0 .

3 $13.83 . 2 $13.25 2 $13.25 1 $15.00 2 $13.25 . 3 $13.83

2 $15.08 . 1 $13.33 1 $13.33 1 $16.83 . 1 $13.33 2 $15.08

. . . . . . . 0 .

5 $18.82 2 $9.81 4 $17.52 . 7 $16.25 . . 7 $16.25

. . . . . . . 0 .

. 1 $12.00 . . 1 $12.00 . . 1 $12.00

. . . . . . . 0 .

. . . . . . . 0 .

. . . . . . . 0 .

. 1 $10.50 1 $10.50 . 1 $10.50 . . 1 $10.50

2 $23.57 . 2 $23.57 . 2 $23.57 . . 2 $23.57

. . . . . . . 0 .

. . . . . . . 0 .

. . . . . . . 0 .

12 $15.93 1 $8.25 8 $17.86 1 $20.00 12 $14.95 1 $20.00 0 . 13 $15.34

. . . . . . . 0 .

2 $10.25 . 1 $10.50 . 2 $10.25 . . 2 $10.25

. . . . . . . 0 .

. . . . . . . 0 .

2 $14.78 . 1 $18.00 1 $18.00 . . 2 $14.78 2 $14.78

. . . . . . . 0 .

1 $11.00 . 1 $11.00 . 1 $11.00 . . 1 $11.00

1 $7.51 . . . 1 $7.51 . . 1 $7.51

3 $15.67 3 $9.58 5 $13.30 . 5 $13.30 1 $9.25 . 6 $12.63

. . . . . . . 0 .

3 $13.37 . 1 $13.00 . 3 $13.37 . . 3 $13.37

1 $20.00 . 1 $20.00 . 1 $20.00 . . 1 $20.00

1 $13.91 . 1 $13.91 1 $13.91 . 1 $13.91 . 1 $13.91

1 $15.50 . 1 $15.50 1 $15.50 . 1 $15.50 . 1 $15.50

. 1 $9.50 . . 1 $9.50 . . 1 $9.50

1 $24.00 . . . . 1 $24.00 . 1 $24.00

1 $27.00 1 $30.00 1 $30.00 . 2 $28.50 . . 2 $28.50

5 $21.76 . 5 $21.76 . 5 $21.76 . . 5 $21.76

1 $38.00 . 1 $38.00 . 1 $38.00 . . 1 $38.00

4 $13.50 . 4 $13.50 1 $19.00 3 $11.67 1 $19.00 . 4 $13.50

4 $17.84 . 3 $20.19 1 $17.00 3 $18.11 . 1 $17.00 4 $17.84

1 $23.69 1 $8.25 1 $8.25 . 2 $15.97 . . 2 $15.97

1 $23.67 . 1 $23.67 . 1 $23.67 . . 1 $23.67

. . . . . . . 0 .

4 $13.25 . 3 $14.00 2 $14.00 2 $12.50 2 $14.00 . 4 $13.25

. . . . . . . 0 .

. . . . . . . 0 .

. 1 $18.00 1 $18.00 1 $18.00 . 1 $18.00 . 1 $18.00

2 $14.00 . 1 $17.00 . 2 $14.00 . . 2 $14.00

1 $11.00 . . . 1 $11.00 . . 1 $11.00

1 $11.00 . 1 $11.00 1 $11.00 . . 1 $11.00 1 $11.00

7 $25.00 10 $27.20 16 $27.31 12 $28.08 4 $25.00 12 $26.50 1 $29.00 17 $26.29

. . . . . . . 0 .

12 $19.02 5 $13.24 9 $20.66 5 $19.00 10 $16.66 5 $18.58 2 $17.50 17 $17.32

4 $11.49 . 2 $13.50 . 4 $11.49 . . 4 $11.49

2 $19.00 . 1 $17.00 1 $17.00 0 . 1 $21.00 1 $17.00 2 $19.00

42 $11.12 21 $57.62 41 $10.88 13 $11.05 43 $33.87 16 $10.75 4 $12.21 63 $26.62

41 $22.20 . 40 $22.54 7 $22.95 34 $22.04 5 $21.43 2 $26.75 41 $22.20

8 $18.19 3 $20.84 11 $18.91 1 $22.00 10 $18.60 1 $22.00 . 11 $18.91

8 $23.61 1 $25.00 9 $23.77 6 $24.82 3 $21.66 5 $24.99 1 $24.00 9 $23.77

5 $20.42 1 $19.39 6 $20.25 1 $18.70 5 $20.55 1 $18.70 . 6 $20.25

7 $17.12 . 7 $17.12 4 $17.52 3 $16.58 2 $18.33 2 $16.72 7 $17.12

. . . . . . . 0 .

11 $12.54 . 11 $12.54 9 $12.18 2 $14.15 7 $11.66 2 $14.00 11 $12.54

4 $16.26 . 4 $16.26 2 $14.87 2 $17.65 2 $14.87 . 4 $16.26

. . . . . . . 0 .

. . . . . . . 0 .

0 . 1 $9.83 1 $9.83 . 1 $9.83 . . 1 $9.83

8 $12.86 . 3 $11.83 2 $11.50 5 $10.97 2 $18.00 1 $12.00 8 $12.86

1 $18.75 . . . . 1 $18.75 . 1 $18.75

1 $11.78 1 $8.25 1 $11.78 . 2 $10.02 . . 2 $10.02

. . . . . . . 0 .

2 $12.50 . 1 $13.00 . 2 $12.50 . 0 . 2 $12.50

0 . . 0 . . 0 . . . 0 .

. . . . . . . 0 .

3 $21.65 1 $9.00 2 $25.50 . 3 $20.00 1 $13.94 . 4 $18.49

. 1 $8.50 . . . 1 $8.50 . 1 $8.50

3 $16.96 . 2 $21.44 . 3 $16.96 . . 3 $16.96

1 $10.40 2 $10.50 2 $10.20 . 3 $10.46 . . 3 $10.46

0 . . . . 0 . . . 0 .

5 $11.86 1 $10.40 5 $11.86 . 6 $11.62 . . 6 $11.62

. . . . . . . 0 .

1 $15.38 . . . 1 $15.38 . . 1 $15.38

3 $16.00 3 $9.43 4 $13.25 2 $17.00 4 $10.58 1 $10.00 1 $24.00 6 $12.72

. 1 $8.25 . . 1 $8.25 . . 1 $8.25

4 $34.75 . 4 $34.75 2 $55.00 2 $14.50 . 2 $55.00 4 $34.75

248 $17.15 64 $29.74 234 $17.98 80 $18.99 214 $20.49 74 $17.38 24 $20.24 312 $19.73
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Table 9A
Hourly Salary of Graduates by Degree Programs and

When Graduate Began Working in Current Job:  2011-2012

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?

   Before entering the college 
program

   While enrolled in the college 
program

   After leaving the college 
program TOTAL REPORTING SALARY

Count Hrly Sal Count Hrly Sal Count Hrly Sal Count Hrly Sal

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T OCAAAS: OFFICE PROFESSIONAL

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL REPORTING SALARY

1 $15.00 1 $12.00 1 $14.50 3 $13.83

1 $16.83 . 1 $13.33 2 $15.08

4 $17.07 1 $8.37 2 $18.54 7 $16.25

1 $12.00 . . 1 $12.00

. . 1 $10.50 1 $10.50

. 1 $8.67 1 $38.46 2 $23.57

2 $17.54 5 $11.31 5 $18.37 12 $15.29

. 2 $10.25 . 2 $10.25

1 $18.00 . 1 $11.56 2 $14.78

. 1 $11.00 . 1 $11.00

1 $7.51 . . 1 $7.51

1 $8.25 3 $11.58 2 $16.38 6 $12.63

1 $10.00 2 $15.05 . 3 $13.37

. 1 $20.00 . 1 $20.00

. . 1 $13.91 1 $13.91

1 $15.50 . . 1 $15.50

1 $9.50 . . 1 $9.50

1 $24.00 . . 1 $24.00

1 $27.00 1 $30.00 . 2 $28.50

2 $18.27 1 $30.00 2 $21.13 5 $21.76

. 1 $38.00 . 1 $38.00

. 3 $14.67 1 $10.00 4 $13.50

. 1 $25.75 3 $15.20 4 $17.84

. 2 $15.97 . 2 $15.97

. . 1 $23.67 1 $23.67

. 2 $15.50 2 $11.00 4 $13.25

1 $18.00 . . 1 $18.00

. 1 $11.00 1 $17.00 2 $14.00

. . 1 $11.00 1 $11.00

. . 1 $11.00 1 $11.00

1 $38.00 . 16 $25.56 17 $26.29

7 $21.78 2 $10.33 7 $14.79 16 $17.29

1 $9.00 2 $13.50 . 3 $12.00

1 $21.00 . 1 $17.00 2 $19.00

14 $10.73 15 $10.48 34 $40.29 63 $26.62

2 $15.73 6 $24.17 33 $22.23 41 $22.20

3 $19.28 . 8 $18.77 11 $18.91

. . 9 $23.77 9 $23.77

. 2 $19.35 4 $20.69 6 $20.25

. 1 $15.75 6 $17.35 7 $17.12

1 $17.35 2 $13.40 8 $11.72 11 $12.54

. 1 $17.64 3 $15.80 4 $16.26

. 1 $9.83 . 1 $9.83

1 $10.95 2 $16.84 5 $11.65 8 $12.86

. . 1 $18.75 1 $18.75

. 1 $8.25 1 $11.78 2 $10.02

. 1 $12.00 1 $13.00 2 $12.50

. 1 $26.00 3 $15.98 4 $18.49

. . 1 $8.50 1 $8.50

1 $27.88 2 $11.50 . 3 $16.96

. 3 $10.46 . 3 $10.46

. 4 $12.99 2 $8.88 6 $11.62

. . 1 $15.38 1 $15.38

. 5 $10.46 1 $24.00 6 $12.72

. 1 $8.25 . 1 $8.25

. . 4 $34.75 4 $34.75

52 $16.11 81 $14.19 176 $23.44 309 $19.78
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Table 10
Hourly Salary of Graduates by Degree Programs and Gender

GENDER

Female Male TOTAL

Mean Valid N Mean Valid N Mean Valid N

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

. . 0 . 0

. 0 $13.83 3 $13.83 3

$13.33 1 $16.83 1 $15.08 2

. . 0 . 0

$17.08 6 $11.25 1 $16.25 7

. 0 . 0 . 0

$12.00 1 . $12.00 1

. 0 . . 0

. . 0 . 0

. 0 . . 0

$10.50 1 . $10.50 1

$8.67 1 $38.46 1 $23.57 2

. 0 . . 0

. 0 . . 0

. 0 . . 0

$14.10 10 $19.45 3 $15.34 13

. 0 . . 0

. $10.25 2 $10.25 2

. . 0 . 0

. . 0 . 0

. $14.78 2 $14.78 2

. . 0 . 0

$11.00 1 . 0 $11.00 1

. $7.51 1 $7.51 1

$9.25 1 $13.30 5 $12.63 6

. . 0 . 0

. $13.37 3 $13.37 3

. $20.00 1 $20.00 1

. $13.91 1 $13.91 1

. $15.50 1 $15.50 1

. $9.50 1 $9.50 1

. $24.00 1 $24.00 1

. $28.50 2 $28.50 2

. $21.76 5 $21.76 5

. $38.00 1 $38.00 1

. $13.50 4 $13.50 4

. $17.84 4 $17.84 4

. $15.97 2 $15.97 2

. $23.67 1 $23.67 1

. 0 . 0 . 0

. $13.25 4 $13.25 4

. . 0 . 0

. . 0 . 0

$18.00 1 . $18.00 1

$14.00 2 . 0 $14.00 2

. $11.00 1 $11.00 1

. 0 $11.00 1 $11.00 1

$26.29 17 . $26.29 17

. 0 . . 0

$18.12 6 $16.89 11 $17.32 17

$11.49 4 . $11.49 4

$17.00 1 $21.00 1 $19.00 2

$29.21 54 $11.08 9 $26.62 63

$22.22 35 $22.08 6 $22.20 41

$18.74 10 $20.66 1 $18.91 11

$23.99 8 $22.00 1 $23.77 9

$20.22 2 $20.26 4 $20.25 6

$17.31 6 $16.00 1 $17.12 7

. 0 . . 0

$12.54 11 . 0 $12.54 11

$16.26 4 . 0 $16.26 4

. 0 . . 0

. 0 . . 0

$9.83 1 . $9.83 1

$8.67 1 $13.45 7 $12.86 8

. $18.75 1 $18.75 1

. 0 $10.02 2 $10.02 2

. . 0 . 0

$13.00 1 $12.00 1 $12.50 2

. . 0 . 0

. . 0 . 0

$9.00 1 $21.65 3 $18.49 4

$8.50 1 . $8.50 1

. 0 $16.96 3 $16.96 3

. $10.46 3 $10.46 3

. 0 . . 0

$11.62 6 . 0 $11.62 6

. 0 . . 0

$15.38 1 . $15.38 1

. 0 $12.72 6 $12.72 6

. $8.25 1 $8.25 1

$60.00 1 $26.33 3 $34.75 4

$21.68 196 $16.44 116 $19.73 312
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Table 10A
Hourly Salary of Graduates by Program and Ethnicity

ETHNICITY

Asian American Indian/Alaskan Native Black or African American Hispanic or Latino White Non-Resident Alien Unknown TOTAL

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

. . . . . 0 . . . 0

. . . . $13.83 3 . . $13.83 3

. . . $13.33 1 $16.83 1 . . 0 $15.08 2

. . . . . 0 . . . 0

. 0 . . . $16.25 7 . . $16.25 7

. . . 0 . . 0 . 0 . . 0

. . . . $12.00 1 . . $12.00 1

. . . . . 0 . . . 0

. . . . . 0 . . . 0

. . . . . 0 . . 0 . 0

. . $10.50 1 . . . . $10.50 1

. 0 . $8.67 1 . 0 $38.46 1 . . $23.57 2

. . . . . . . 0 . 0

. . . . . . . 0 . 0

. . . . . . . 0 . 0

. 0 . . 0 $16.00 1 $14.85 11 . 0 $20.00 1 $15.34 13

. . . 0 . . . . . 0

. . . 0 . 0 $10.25 2 . . 0 $10.25 2

. . . . . . . 0 . 0

. . . . . 0 . . . 0

. . . . $14.78 2 . . $14.78 2

. . . . 0 . . . . 0

. 0 . . . $11.00 1 . . 0 $11.00 1

. . $7.51 1 . . . . $7.51 1

. . . 0 . 0 $12.63 6 . . 0 $12.63 6

. . . . . 0 . . . 0

. . . . $13.37 3 . . $13.37 3

. . . . $20.00 1 . . $20.00 1

. . . . $13.91 1 . . $13.91 1

. . . . $15.50 1 . . 0 $15.50 1

. . $9.50 1 . . 0 . . $9.50 1

. . . 0 . $24.00 1 . . $24.00 1

. . . . 0 $28.50 2 . . $28.50 2

. . $23.00 1 . $21.45 4 . . 0 $21.76 5

. . . . $38.00 1 . . $38.00 1

$10.00 1 . . . 0 $14.00 2 . $16.00 1 $13.50 4

. . . 0 . $18.11 3 . $17.00 1 $17.84 4

. . . 0 . $15.97 2 . . $15.97 2

. . . . $23.67 1 . . 0 $23.67 1

. . . . . . . 0 . 0

. . . . $17.00 1 . $12.00 3 $13.25 4

. . . . . 0 . . . 0

. . . . . 0 . . . 0

. . . . $18.00 1 . . $18.00 1

. . . . 0 $11.00 1 . $17.00 1 $14.00 2

. . $11.00 1 . . . . $11.00 1

. . . . $11.00 1 . . $11.00 1

$27.00 1 . . $25.00 1 $26.62 13 . $24.50 2 $26.29 17

. . . . . 0 . . . 0

$21.00 1 . . 0 . 0 $17.57 15 . $10.00 1 $17.32 17

$11.00 1 . . 0 . 0 $11.65 3 . . 0 $11.49 4

. . . . 0 $19.00 2 . . 0 $19.00 2

$11.00 1 . 0 $12.07 13 $10.08 2 $32.20 46 $8.00 1 . 0 $26.62 63

$24.19 3 . $24.50 3 $19.63 1 $21.82 31 . 0 $22.67 3 $22.20 41

$21.44 1 . $21.33 2 . 0 $17.99 8 . 0 . 0 $18.91 11

$25.00 1 . . $22.00 1 $22.32 6 . $33.00 1 $23.77 9

. . . . $20.25 6 . . 0 $20.25 6

. . . . $17.12 7 . . 0 $17.12 7

. . . 0 . . . . . 0

. . . $16.18 2 $11.73 9 . . 0 $12.54 11

. 0 . . 0 . $16.26 4 . . 0 $16.26 4

. . . . . . 0 . . 0

. . . . . 0 . . . 0

. . . 0 $9.83 1 . . 0 . $9.83 1

. . $12.73 1 . $12.87 7 . . 0 $12.86 8

. . . . $18.75 1 . . $18.75 1

. . . . $10.02 2 . . $10.02 2

. . . . . 0 . . . 0

. . . 0 . $12.50 2 . . $12.50 2

. . . 0 . . 0 . . 0 . 0

. . . . . 0 . . . 0

. . . . $18.49 4 . . 0 $18.49 4

. . $8.50 1 . . 0 . . 0 $8.50 1

. . . 0 . $16.96 3 . . 0 $16.96 3

. . $10.99 1 . $10.00 1 . $10.40 1 $10.46 3

. 0 . . . . 0 . . . 0

. 0 . . 0 $10.40 1 $11.69 4 . $12.55 1 $11.62 6

. . . 0 . . 0 . . . 0

. . . . $15.38 1 . . $15.38 1

. . . 0 . $12.72 6 . . $12.72 6

. . . . $8.25 1 . . $8.25 1

. 0 . $11.00 1 . $42.67 3 . . 0 $34.75 4

$19.90 10 . 0 $13.80 28 $15.34 11 $20.75 246 $8.00 1 $18.06 16 $19.73 312
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Table 10B
Hourly Salary of Graduates by Program and Age Group

 Under 17  17-20 yrs old  21-24 yrs old  25-30 yrs old  31-39 yrs old  40-55 yrs old  Over 55 yrs old TOTAL

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

TOTAL

. . . . 0 . . . . 0

. $13.50 2 . 0 $14.50 1 . . 0 . $13.83 3

. . 0 $15.08 2 . . . . $15.08 2

. . 0 . 0 . . . . . 0

. $13.00 1 . . $15.92 4 $18.54 2 . $16.25 7

. . . . 0 . . 0 . 0 . 0

. . $12.00 1 . . . . $12.00 1

. . 0 . . . . . . 0

. . . . . . . 0 . 0

. . 0 . . 0 . . . . 0

. . . . $10.50 1 . . $10.50 1

. $38.46 1 . 0 . 0 $8.67 1 . . $23.57 2

. . . . 0 . . . . 0

. . 0 . . . . . . 0

. . . . 0 . . . . 0

. $8.25 1 $13.20 3 $13.83 3 $18.62 3 $18.06 3 . $15.34 13

. . . . 0 . . . . 0

. $10.25 2 . 0 . 0 . . . $10.25 2

. . . 0 . . . . . 0

. . . 0 . . . . . 0

. $18.00 1 . $11.56 1 . . . $14.78 2

. . 0 . . . . . . 0

. $11.00 1 . 0 . 0 . . . $11.00 1

. . . . $7.51 1 . . $7.51 1

$9.50 1 $13.25 5 . 0 . 0 . 0 . . $12.63 6

. . . 0 . . . . . 0

. $11.50 2 $17.10 1 . 0 . . . $13.37 3

. . $20.00 1 . . . . $20.00 1

. . . $13.91 1 . . . $13.91 1

. . $15.50 1 . . . 0 . $15.50 1

. . 0 . 0 . 0 . 0 . $9.50 1 $9.50 1

. . $24.00 1 . . . 0 . $24.00 1

. $30.00 1 . 0 . $27.00 1 . 0 . $28.50 2

. $17.30 1 $24.08 3 . 0 . $19.25 1 . $21.76 5

. . . . $38.00 1 . . $38.00 1

. $9.00 1 . . 0 $13.00 2 $19.00 1 . $13.50 4

. . . $17.00 1 $10.78 1 $21.78 2 . $17.84 4

. . 0 $8.25 1 . 0 . 0 $23.69 1 . $15.97 2

. . 0 . 0 . . $23.67 1 . $23.67 1

. . 0 . . . 0 . . . 0

. $11.00 1 $17.00 1 $12.50 2 . . . $13.25 4

. . . . . 0 . . . 0

. . . 0 . . . . . 0

. . . $18.00 1 . . . $18.00 1

. . $14.00 2 . 0 . . . $14.00 2

. . . . $11.00 1 . . $11.00 1

. . . $11.00 1 . 0 . 0 . $11.00 1

. $21.00 1 $26.10 10 $25.00 4 $32.50 2 . . $26.29 17

. . . 0 . . . . . 0

. $12.33 5 $15.00 4 $18.77 3 $29.13 2 $19.43 3 . 0 $17.32 17

. . 0 $12.50 2 $11.00 1 . 0 $9.95 1 . 0 $11.49 4

. . 0 . 0 $17.00 1 $21.00 1 . 0 . $19.00 2

. 0 $47.08 27 $10.70 14 $10.77 9 $11.71 8 $13.88 4 $10.00 1 $26.62 63

. $21.03 2 $21.01 7 $22.32 16 $22.23 12 $24.27 4 . $22.20 41

. . $16.48 3 $18.15 2 $21.54 3 $19.23 3 . 0 $18.91 11

. $22.00 1 $19.99 2 $28.50 2 $23.50 2 $23.97 2 . $23.77 9

. $19.39 1 $18.70 1 $21.48 2 $20.22 2 . 0 . $20.25 6

. . 0 $17.04 5 $17.33 2 . . . $17.12 7

. . . 0 . . . . . 0

. $10.94 4 $13.68 2 $13.50 2 $13.27 3 . . $12.54 11

. $17.64 1 $13.13 1 $16.61 1 $17.65 1 . 0 . $16.26 4

. . . . . . 0 . . 0

. . 0 . . . . . . 0

. . $9.83 1 . 0 . . 0 . $9.83 1

. $10.98 2 $15.22 3 . 0 $11.37 2 $12.50 1 . $12.86 8

. . . $18.75 1 . . . $18.75 1

. . . $11.78 1 $8.25 1 . 0 . $10.02 2

. . . . . . . 0 . 0

. . $12.00 1 . 0 . 0 $13.00 1 . 0 $12.50 2

. . . 0 . 0 . 0 . 0 . . 0

. . . 0 . . 0 . . . 0

. $25.00 1 $26.00 1 $11.47 2 . . . $18.49 4

. . . 0 $8.50 1 . 0 . . $8.50 1

. . 0 $8.00 1 $15.00 1 $27.88 1 . . $16.96 3

. $10.00 1 $10.40 1 $10.99 1 . 0 . . $10.46 3

. . . 0 . 0 . . . . 0

. $8.75 1 . 0 $9.00 1 $13.14 3 $12.55 1 . $11.62 6

. . . . . 0 . 0 . . 0

. . . 0 $15.38 1 . . . $15.38 1

. $9.33 4 . 0 $19.50 2 . . . $12.72 6

. . . . . 0 $8.25 1 . $8.25 1

. . 0 . 0 . 0 $14.50 2 $55.00 2 . 0 $34.75 4

$9.50 1 $26.68 71 $16.74 76 $17.26 67 $18.04 61 $20.68 34 $9.75 2 $19.73 312
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Table 11
Graduate Responses to Satisfaction with Major and Outside Major Programs at Parkland: 2011-2012

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Does not apply TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %

MAJOR: COURSE CONTENT

MAJOR:LECT/LAB/GRP & IND PROJ

MAJOR:EQUIP/FACILITIES/MATERIALS

MAJOR: JOB PREPARATION

MAJOR:PREPARATION FOR FURTHER ED

MAJOR:INFO ON CURRENT EMPLOYMENT

OUTSIDE MAJOR: COURSE CONTENT

OUTSIDE MAJOR: LECT/LAB/GRP/IND PROJTS

OUTSIDE MAJOR: EQUIP/FAC/MATERIALS

OUTSIDE MAJOR: JOB PREPARATION

OUTSIDE MAJOR: INFO ON CURRENT EMPLOY

277 71.0% 100 25.6% 10 2.6% 1 0.3% 2 0.5% 390 100.0%

268 68.7% 87 22.3% 19 4.9% 9 2.3% 7 1.8% 390 100.0%

267 68.5% 101 25.9% 14 3.6% 4 1.0% 4 1.0% 390 100.0%

223 57.3% 126 32.4% 28 7.2% 6 1.5% 6 1.5% 389 100.0%

222 57.1% 115 29.6% 18 4.6% 13 3.3% 21 5.4% 389 100.0%

180 46.3% 125 32.1% 43 11.1% 14 3.6% 27 6.9% 389 100.0%

142 37.3% 153 40.2% 17 4.5% 2 0.5% 67 17.6% 381 100.0%

157 40.9% 141 36.7% 19 4.9% 3 0.8% 64 16.7% 384 100.0%

176 46.0% 128 33.4% 13 3.4% 3 0.8% 63 16.4% 383 100.0%

111 29.0% 144 37.6% 40 10.4% 8 2.1% 80 20.9% 383 100.0%

149 38.8% 129 33.6% 24 6.3% 8 2.1% 74 19.3% 384 100.0%
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Table 12
Mean Scores of Graduate Satisfaction with Major Program of Study at Parkland College

(4=Very satisfied;   3=Somewhat satisfied;   2=Somewhat dissatisfied;   1=Very dissatisfied)

MAJOR: COURSE CONTENT
MAJOR:LECT/LAB/GRP & IND 

PROJ
MAJOR:

EQUIP/FACILITIES/MATERIALS MAJOR: JOB PREPARATION
MAJOR:PREPARATION FOR 

FURTHER ED
MAJOR:INFO ON CURRENT 

EMPLOYMENT

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

. 0 . 0 . 0 . 0 . 0 . 0

3.33 3 3.67 3 3.67 3 3.33 3 3.00 2 3.67 3

4.00 2 4.00 2 4.00 2 3.50 2 4.00 1 4.00 2

. 0 . 0 . 0 . 0 . 0 . 0

3.50 8 3.00 7 3.71 7 3.13 8 3.00 6 2.60 5

3.50 2 3.50 2 3.50 2 2.50 2 3.00 1 2.00 2

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0 . 0

4.00 1 4.00 1 4.00 1 2.00 1 1.00 1 2.00 1

. 0 . 0 . 0 . 0 . 0 . 0

3.00 1 4.00 1 3.00 1 3.00 1 1.00 1 2.00 1

4.00 3 4.00 3 4.00 3 3.33 3 4.00 3 3.50 2

. 0 . 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0 . 0

3.65 17 3.35 17 3.76 17 3.47 17 3.47 17 3.18 17

. 0 . 0 . 0 . 0 . 0 . 0

3.67 3 4.00 3 4.00 3 3.33 3 3.33 3 4.00 3

. 0 . 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0 . 0

4.00 2 3.50 2 4.00 2 4.00 2 3.50 2 3.50 2

. 0 . 0 . 0 . 0 . 0 . 0

3.50 4 3.75 4 3.25 4 3.00 4 3.67 3 2.75 4

4.00 1 4.00 1 4.00 1 3.00 1 4.00 1 4.00 1

3.67 6 3.17 6 4.00 6 3.17 6 3.17 6 3.50 6

. 0 . 0 . 0 . 0 . 0 . 0

3.25 4 3.75 4 3.75 4 3.25 4 3.25 4 3.50 4

4.00 1 4.00 1 4.00 1 3.00 1 3.00 1 3.00 1

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.00 1 3.00 1 2.00 1 4.00 1 3.00 1 . 0

4.00 1 3.00 1 4.00 1 3.00 1 4.00 1 4.00 1

4.00 1 . 0 . 0 . 0 4.00 1 . 0

4.00 2 4.00 2 4.00 2 3.00 1 4.00 2 3.00 1

3.67 6 3.67 6 3.17 6 3.67 6 3.83 6 3.60 5

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 3.00 1

3.60 5 3.20 5 3.80 5 3.00 5 3.20 5 3.20 5

3.75 4 3.75 4 3.25 4 3.75 4 3.25 4 2.75 4

3.00 2 3.50 2 3.50 2 4.00 2 4.00 2 3.00 2

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0 . 0

3.75 4 3.25 4 3.50 4 2.75 4 2.50 4 3.00 4

4.00 1 3.00 1 4.00 1 4.00 1 4.00 1 3.00 1

. 0 . 0 . 0 . 0 . 0 . 0

4.00 1 4.00 1 4.00 1 3.00 1 4.00 1 4.00 1

4.00 3 4.00 3 4.00 3 3.67 3 4.00 3 4.00 3

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.50 2 4.00 2 4.00 2 3.50 2 3.00 2 3.00 2

4.00 17 4.00 17 4.00 17 3.94 17 3.88 17 3.53 17

. 0 . 0 . 0 . 0 . 0 . 0

3.55 22 3.00 22 3.32 22 3.09 22 3.30 20 3.06 18

3.20 5 2.60 5 3.00 5 2.75 4 3.33 3 2.75 4

4.00 4 4.00 4 4.00 4 3.75 4 4.00 4 3.67 3

3.64 80 3.68 81 3.73 81 3.66 79 3.69 78 3.41 73

3.68 47 3.62 47 3.46 46 3.43 47 3.41 46 3.33 46

3.83 12 3.67 12 3.67 12 3.67 12 3.67 12 3.58 12

3.67 9 3.67 9 3.89 9 3.67 9 3.67 9 3.56 9

3.38 8 3.13 8 3.00 8 3.25 8 2.86 7 2.88 8

4.00 9 3.89 9 3.89 9 4.00 9 3.50 8 3.89 9

. 0 . 0 . 0 . 0 . 0 . 0

3.57 14 3.57 14 3.71 14 3.23 13 3.25 12 3.43 14

3.75 4 4.00 4 3.25 4 3.00 4 3.00 4 2.00 4

4.00 1 4.00 1 3.00 1 4.00 1 3.00 1 . 0

. 0 . 0 . 0 . 0 . 0 . 0

4.00 2 3.50 2 3.50 2 4.00 2 4.00 2 4.00 2

3.92 12 3.83 12 3.75 12 3.92 12 3.50 12 3.42 12

4.00 1 4.00 1 2.00 1 3.00 1 1.00 1 1.00 1

3.50 2 3.00 2 3.50 2 3.50 2 3.50 2 3.50 2

. 0 . 0 . 0 . 0 . 0 . 0

3.75 4 3.50 4 3.50 4 3.00 3 2.75 4 2.50 4

2.00 1 3.00 1 4.00 1 4.00 1 3.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0 . 0

3.80 5 4.00 5 3.40 5 2.80 5 3.60 5 3.25 4

4.00 1 . 0 4.00 1 4.00 1 4.00 1 3.00 1

3.67 3 4.00 3 3.67 3 3.33 3 4.00 3 3.00 3

4.00 3 4.00 3 3.67 3 3.33 3 3.67 3 2.67 3

4.00 2 4.00 1 4.00 1 4.00 2 4.00 2 4.00 1

3.83 6 3.67 6 3.83 6 3.83 6 3.17 6 3.20 5

. 0 . 0 . 0 . 0 . 0 . 0

4.00 2 3.50 2 3.50 2 3.50 2 3.50 2 2.00 2

3.50 6 3.83 6 3.83 6 3.50 6 3.67 6 3.33 6

3.00 2 3.00 2 4.00 2 2.00 2 2.50 2 2.50 2

3.63 8 3.67 6 3.11 9 3.33 9 3.20 5 3.38 8

3.68 388 3.60 383 3.63 386 3.48 383 3.48 368 3.30 362
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Table 13
Graduate Responses to Satisfaction with Services

Including "Does Not Apply"

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Does not apply TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %

FINANCIAL AID

ASSESSMENT

CAREER PLANNING

COLLEGE TRANSFER PLANNING

COUNSELING

STUDENT ACTIVITIES

ADMISSIONS

JOB PLACEMENT

COLLEGE TUTORING

LEARNING LAB

LIBRARY/AUDIOVISUAL SERV

FACULTY ADVISING

FOOD SERVICE

BOOKSTORE

PARKING

COLLEGE CASHIER

145 37.5% 81 20.9% 29 7.5% 16 4.1% 116 30.0% 387 100.0%

165 42.4% 122 31.4% 18 4.6% 4 1.0% 80 20.6% 389 100.0%

125 32.3% 111 28.7% 23 5.9% 12 3.1% 116 30.0% 387 100.0%

68 17.6% 74 19.2% 23 6.0% 15 3.9% 206 53.4% 386 100.0%

119 30.7% 93 24.0% 41 10.6% 20 5.2% 115 29.6% 388 100.0%

89 23.2% 94 24.5% 20 5.2% 4 1.0% 177 46.1% 384 100.0%

202 52.2% 136 35.1% 16 4.1% 7 1.8% 26 6.7% 387 100.0%

90 23.4% 85 22.1% 33 8.6% 14 3.6% 162 42.2% 384 100.0%

94 24.4% 52 13.5% 11 2.9% 7 1.8% 221 57.4% 385 100.0%

127 33.2% 62 16.2% 15 3.9% 3 0.8% 176 46.0% 383 100.0%

192 49.9% 78 20.3% 13 3.4% 2 0.5% 100 26.0% 385 100.0%

153 39.9% 100 26.1% 38 9.9% 23 6.0% 69 18.0% 383 100.0%

96 25.1% 105 27.4% 60 15.7% 15 3.9% 107 27.9% 383 100.0%

172 44.8% 144 37.5% 26 6.8% 12 3.1% 30 7.8% 384 100.0%

159 41.3% 116 30.1% 54 14.0% 34 8.8% 22 5.7% 385 100.0%

169 44.1% 113 29.5% 15 3.9% 6 1.6% 80 20.9% 383 100.0%
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Table 13 A
Graduate Responses to Satisfaction with Services

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied TOTAL RESPONSES

Count % Count % Count % Count % Count %

FINANCIAL AID

ASSESSMENT

CAREER PLANNING

COLLEGE TRANSFER PLANNING

COUNSELING

STUDENT ACTIVITIES

ADMISSIONS

JOB PLACEMENT

COLLEGE TUTORING

LEARNING LAB

LIBRARY/AUDIOVISUAL SERV

FACULTY ADVISING

FOOD SERVICE

BOOKSTORE

PARKING

COLLEGE CASHIER

145 53.5% 81 29.9% 29 10.7% 16 5.9% 271 100.0%

165 53.4% 122 39.5% 18 5.8% 4 1.3% 309 100.0%

125 46.1% 111 41.0% 23 8.5% 12 4.4% 271 100.0%

68 37.8% 74 41.1% 23 12.8% 15 8.3% 180 100.0%

119 43.6% 93 34.1% 41 15.0% 20 7.3% 273 100.0%

89 43.0% 94 45.4% 20 9.7% 4 1.9% 207 100.0%

202 56.0% 136 37.7% 16 4.4% 7 1.9% 361 100.0%

90 40.5% 85 38.3% 33 14.9% 14 6.3% 222 100.0%

94 57.3% 52 31.7% 11 6.7% 7 4.3% 164 100.0%

127 61.4% 62 30.0% 15 7.2% 3 1.4% 207 100.0%

192 67.4% 78 27.4% 13 4.6% 2 0.7% 285 100.0%

153 48.7% 100 31.8% 38 12.1% 23 7.3% 314 100.0%

96 34.8% 105 38.0% 60 21.7% 15 5.4% 276 100.0%

172 48.6% 144 40.7% 26 7.3% 12 3.4% 354 100.0%

159 43.8% 116 32.0% 54 14.9% 34 9.4% 363 100.0%

169 55.8% 113 37.3% 15 5.0% 6 2.0% 303 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
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Table 14
Mean Scores of Graduate Satisfaction with Student Services by Program at Parkland College

(4=Very satisfied;  3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

FINANCIAL 
AID

ASSESSMEN
T

CAREER 
PLANNING

COLLEGE 
TRANSFER 
PLANNING

COUNSELIN
G

STUDENT 
ACTIVITIES ADMISSIONS

JOB 
PLACEMENT

Mean Mean Mean Mean Mean Mean Mean Mean

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

. . . . . . . .

4.00 2.50 3.00 . 3.50 3.00 3.33 .

2.50 4.00 3.00 4.00 . . 3.00 .

. . . . . . . .

4.00 3.86 3.00 3.00 3.00 3.25 3.71 2.67

. . . 3.00 3.00 3.00 3.00 2.00

4.00 . 4.00 4.00 3.00 3.00 4.00 4.00

. . . . . . . .

3.00 3.00 4.00 . . . 1.00 1.00

. . . . . . . .

3.00 2.00 3.00 1.00 2.00 . 4.00 .

4.00 3.00 4.00 . 3.67 3.50 3.67 4.00

. . . . . . . .

. . . . . . . .

. . . . . . . .

3.53 3.76 3.06 3.27 3.44 3.40 3.59 2.79

. . . . . . . .

3.67 3.67 4.00 4.00 4.00 4.00 3.67 4.00

. . . . . . . .

. . . . . . . .

2.50 3.50 3.50 4.00 3.00 3.50 3.00 3.50

. . . . . . . .

. 3.00 3.00 3.50 2.50 3.00 3.50 2.50

4.00 4.00 4.00 . 4.00 4.00 4.00 4.00

3.20 3.20 3.00 4.00 2.00 4.00 2.80 3.33

. . . . . . . .

3.33 3.25 2.25 1.67 2.67 3.00 3.25 2.00

3.00 3.00 2.00 2.00 2.00 2.00 3.00 .

3.00 3.00 3.00 3.00 3.00 . 3.00 .

3.00 3.00 3.00 . 3.00 3.00 3.00 .

3.00 3.00 . 1.00 3.00 4.00 4.00 3.00

4.00 . . . 1.00 . 4.00 .

. 4.00 . . . 3.00 4.00 .

2.75 3.60 3.25 3.67 2.40 3.40 2.83 4.00

3.00 3.00 4.00 4.00 4.00 . 4.00 .

3.50 3.67 3.50 3.00 2.67 2.50 3.40 3.00

3.25 3.50 3.00 2.50 3.00 3.00 3.50 2.75

4.00 3.50 3.00 . 3.50 . 4.00 3.00

4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00

. . . . . . . .

3.00 3.00 3.00 2.50 3.33 2.50 3.33 3.00

3.00 4.00 4.00 3.00 3.00 2.00 3.00 3.00

. . . . . . . .

4.00 . . . . . 3.00 3.00

3.00 4.00 3.67 3.00 3.00 3.00 3.67 4.00

4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00

2.00 3.50 3.00 2.50 3.00 3.50 2.50 1.00

3.47 3.60 3.44 3.40 3.33 3.54 3.88 3.31

. . . . . . . .

3.33 3.08 3.20 2.88 3.09 3.20 3.35 3.33

3.00 3.20 2.75 2.50 2.75 2.50 3.25 2.00

4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00

3.43 3.52 3.50 3.38 3.44 3.37 3.60 3.39

3.05 3.34 3.17 2.88 3.03 3.07 3.38 2.93

3.83 3.55 3.38 3.33 3.27 3.43 3.50 3.50

3.80 3.13 3.25 2.67 2.50 3.00 3.00 3.29

3.33 3.50 3.17 2.67 3.14 3.50 3.43 3.00

3.00 3.50 3.43 2.75 2.83 3.80 3.78 3.50

. . . . . . . .

2.30 3.00 3.50 2.00 2.33 3.14 3.17 3.14

3.00 3.67 3.00 4.00 2.33 3.33 3.25 2.33

2.00 4.00 3.00 . 2.00 3.00 2.00 3.00

. . . . . . . .

4.00 4.00 4.00 3.00 4.00 . 3.50 4.00

3.78 3.78 4.00 3.50 3.91 3.86 3.83 3.67

4.00 . 1.00 1.00 1.00 4.00 4.00 1.00

2.00 3.00 2.50 1.00 1.00 . 3.50 3.00

. . . . . . . .

2.50 2.00 3.00 3.00 2.50 2.00 2.75 4.00

2.00 4.00 . . . 3.00 2.00 .

. . . . . . . .

3.67 3.25 2.75 3.33 3.75 4.00 3.50 3.00

4.00 4.00 3.00 4.00 4.00 4.00 4.00 3.00

3.50 3.33 3.00 2.50 2.00 2.50 3.50 2.50

3.00 3.67 3.50 4.00 2.50 3.67 4.00 3.00

4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00

3.67 4.00 3.50 3.25 3.80 4.00 3.50 3.17

. . . . . . . .

4.00 4.00 3.00 . 2.50 3.00 4.00 3.00

3.20 3.33 3.00 2.20 2.83 2.33 3.50 2.80

3.00 2.50 2.50 . 2.00 3.00 3.00 2.00

3.75 4.00 4.00 . 3.33 4.00 3.80 3.60

3.31 3.45 3.29 3.08 3.14 3.29 3.48 3.13
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Table 15
Mean Scores of Graduate Satisfaction with Academic Services by Program at Parkland College

(4=Very satisfied;   3=Somewhat satisfied;   2=Somewhat dissatisfied;   1=Very dissatisfied)

COLLEGE 
TUTORING

LEARNING 
LAB

LIBRARY/AU
DIOVISUAL 

SERV
FACULTY 
ADVISING

Mean Mean Mean Mean

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

. . . .

4.00 3.50 4.00 4.00

. . 4.00 4.00

. . . .

3.75 3.75 3.80 3.38

3.50 3.00 4.00 3.50

. . 3.00 3.00

. . . .

. . 4.00 4.00

. . . .

. . . 2.00

. 3.00 3.33 4.00

. . . .

. . . .

. . . .

3.25 3.45 3.73 3.44

. . . .

4.00 4.00 3.67 3.67

. . . .

. . . .

4.00 4.00 2.50 3.50

. . . .

3.00 4.00 3.33 3.00

4.00 . . .

4.00 4.00 4.00 2.50

. . . .

3.00 3.33 3.50 3.00

3.00 4.00 4.00 4.00

. . 3.00 3.00

. 3.00 3.00 3.00

4.00 4.00 4.00 4.00

. . . 1.00

4.00 4.00 4.00 2.00

3.00 3.00 4.00 2.80

. . 1.00 4.00

3.50 3.00 3.80 3.50

3.33 3.25 3.00 3.00

. 3.00 3.50 4.00

. 4.00 4.00 4.00

. . . .

. 4.00 3.50 3.00

3.00 . 2.00 3.00

. . . .

. 3.00 . 4.00

. . 4.00 3.33

4.00 4.00 4.00 4.00

. . 4.00 2.50

3.70 3.67 3.87 3.60

. . . .

3.29 3.00 3.30 3.00

2.50 3.00 3.25 2.80

4.00 4.00 4.00 4.00

3.47 3.60 3.75 3.42

3.24 3.50 3.55 2.91

3.71 3.60 3.55 3.40

3.33 3.33 3.33 2.75

4.00 4.00 3.80 3.40

3.50 3.75 3.71 3.44

. . . .

3.00 3.14 3.36 2.89

. 3.00 3.25 2.50

4.00 4.00 3.00 3.00

. . . .

. . 4.00 4.00

3.71 3.67 3.70 3.75

4.00 4.00 4.00 1.00

. . 3.50 2.50

. . . .

4.00 3.50 3.00 2.00

. . 4.00 3.00

. . . .

3.00 3.67 3.50 3.00

4.00 4.00 4.00 4.00

3.00 3.50 3.33 2.67

4.00 4.00 4.00 3.00

4.00 4.00 4.00 4.00

3.00 3.67 3.80 3.67

. . . .

. 3.00 4.00 3.50

2.67 3.20 3.67 2.67

. 3.50 4.00 3.00

2.50 . 4.00 4.00

3.42 3.51 3.61 3.22
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Table 16
Mean Scores of Graduate Satisfaction with College Services by Program at Parkland College

(4=Very satisfied;  3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

FOOD 
SERVICE BOOKSTORE PARKING

COLLEGE 
CASHIER

Mean Mean Mean Mean

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

. . . .

3.00 3.00 3.33 3.50

4.00 3.00 3.50 3.00

. . . .

2.33 3.63 3.25 3.17

3.00 3.00 3.00 3.00

4.00 4.00 3.00 4.00

. . . .

2.00 3.00 . 4.00

. . . .

3.00 4.00 4.00 4.00

3.50 4.00 3.33 3.67

. . . .

. . . .

. . . .

3.00 3.18 3.14 3.57

. . . .

3.33 3.67 3.00 3.67

. . . .

. . . .

3.00 2.00 3.00 3.00

. . . .

2.75 3.00 3.50 3.33

. . . .

3.33 3.60 3.17 3.40

. . . .

2.67 2.75 3.00 3.50

3.00 3.00 3.00 3.00

3.00 3.00 3.00 3.00

. 3.00 3.00 3.00

3.00 4.00 3.00 3.00

. . . .

4.00 3.50 4.00 4.00

3.00 3.00 3.40 3.40

. 4.00 4.00 4.00

3.00 3.40 3.40 3.20

3.00 3.50 2.75 3.50

2.00 3.50 3.50 4.00

. 4.00 1.00 .

. . . .

4.00 3.25 3.50 3.50

2.00 3.00 3.00 .

. . . .

2.00 . 3.00 .

3.50 3.33 3.00 4.00

2.00 3.00 3.00 4.00

2.50 2.00 3.00 4.00

3.19 3.53 2.94 3.60

. . . .

3.13 3.42 3.10 3.47

2.50 2.50 3.00 3.00

4.00 4.00 4.00 4.00

3.16 3.46 3.30 3.56

2.88 3.13 2.83 3.32

2.80 3.33 2.17 3.45

3.17 3.25 2.67 3.11

2.83 3.00 2.38 3.20

4.00 3.67 3.33 3.67

. . . .

3.00 3.36 3.00 3.17

2.67 3.25 2.25 3.25

3.00 3.00 4.00 4.00

. . . .

3.50 3.50 3.00 3.50

2.88 3.58 3.67 3.82

. 4.00 1.00 4.00

. 3.50 3.50 3.00

. . . .

1.75 3.00 2.75 3.33

1.00 3.00 4.00 3.00

. . . .

2.25 3.50 3.00 3.50

4.00 4.00 4.00 4.00

4.00 3.33 3.00 3.33

4.00 4.00 3.00 4.00

4.00 3.50 3.00 4.00

3.60 3.67 3.33 3.50

. . . .

3.00 4.00 3.00 3.50

2.67 3.00 3.50 3.17

2.50 3.00 3.00 3.00

. . 4.00 .

3.02 3.34 3.10 3.47
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Table 17
Graduate Satisfaction with Current Job by Program at Parkland College : 2011-2012

CURRENT JOB SATISFACTION

Very Satisfied Somewhat satisfied Somewhat dissatisfied Very dissatisfied Total

Count Row % Count Row % Count Row % Count Row % Count Row %

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ACCAAS: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B MGTAAS: BUSINESS: MANAGEMENT

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

2 66.7% 1 33.3% 3 100.0%

1 50.0% 1 50.0% 2 100.0%

5 62.5% 2 25.0% 1 12.5% 8 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

5 35.7% 9 64.3% 14 100.0%

1 50.0% 1 50.0% 2 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

4 66.7% 2 33.3% 6 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

1 50.0% 1 50.0% 2 100.0%

4 66.7% 2 33.3% 6 100.0%

1 100.0% 1 100.0%

2 50.0% 2 50.0% 4 100.0%

1 25.0% 1 25.0% 1 25.0% 1 25.0% 4 100.0%

1 50.0% 1 50.0% 2 100.0%

1 100.0% 1 100.0%

3 75.0% 1 25.0% 4 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

1 100.0% 1 100.0%

1 100.0% 1 100.0%

11 64.7% 4 23.5% 2 11.8% 17 100.0%

7 38.9% 8 44.4% 3 16.7% 18 100.0%

1 20.0% 2 40.0% 1 20.0% 1 20.0% 5 100.0%

3 75.0% 1 25.0% 4 100.0%

26 41.3% 25 39.7% 8 12.7% 4 6.3% 63 100.0%

30 69.8% 9 20.9% 1 2.3% 3 7.0% 43 100.0%

5 45.5% 3 27.3% 3 27.3% 11 100.0%

5 55.6% 2 22.2% 1 11.1% 1 11.1% 9 100.0%

6 85.7% 1 14.3% 7 100.0%

8 100.0% 8 100.0%

4 30.8% 4 30.8% 3 23.1% 2 15.4% 13 100.0%

2 50.0% 1 25.0% 1 25.0% 4 100.0%

2 100.0% 2 100.0%

1 12.5% 6 75.0% 1 12.5% 8 100.0%

1 100.0% 1 100.0%

2 100.0% 2 100.0%

2 66.7% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

1 25.0% 3 75.0% 4 100.0%

1 100.0% 1 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 33.3% 1 33.3% 1 33.3% 3 100.0%

1 100.0% 1 100.0%

2 33.3% 3 50.0% 1 16.7% 6 100.0%

1 100.0% 1 100.0%

3 50.0% 2 33.3% 1 16.7% 6 100.0%

1 100.0% 1 100.0%

5 62.5% 2 25.0% 1 12.5% 8 100.0%

161 48.3% 111 33.3% 32 9.6% 29 8.7% 333 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013

30



Table 18
Mean Scores of Graduate Satisfaction with Major Program by Gender, Ethnicity & Age Group

(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

MAJOR: COURSE CONTENT
MAJOR:LECT/LAB/GRP & IND 

PROJ
MAJOR:

EQUIP/FACILITIES/MATERIAL... MAJOR: JOB PREPARATION
MAJOR:PREPARATION FOR 

FURTHER ED
MAJOR:INFO ON CURRENT 

EMPLOYMENT

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.68 388 3.60 383 3.63 386 3.48 383 3.48 368 3.30 362

3.74 243 3.67 241 3.69 242 3.58 241 3.58 232 3.38 229

3.59 145 3.49 142 3.55 144 3.31 142 3.32 136 3.17 133

3.69 13 3.58 12 3.58 12 3.38 13 3.54 13 3.25 12

4.00 2 4.00 2 3.50 2 4.00 2 3.00 2 3.50 2

3.72 39 3.79 38 3.79 39 3.49 39 3.56 39 3.36 39

3.75 12 3.58 12 3.91 11 3.64 11 3.36 11 3.50 12

3.68 298 3.59 295 3.62 298 3.49 294 3.50 280 3.30 277

3.50 4 3.75 4 3.25 4 3.50 4 3.25 4 3.33 3

3.60 20 3.40 20 3.45 20 3.15 20 3.21 19 3.00 17

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.58 81 3.57 81 3.64 81 3.49 79 3.46 74 3.23 77

3.73 94 3.63 94 3.60 94 3.55 91 3.53 89 3.40 87

3.65 86 3.59 83 3.62 85 3.36 86 3.35 86 3.22 83

3.71 72 3.62 71 3.70 71 3.49 71 3.53 68 3.41 66

3.73 49 3.60 48 3.57 49 3.56 50 3.65 46 3.28 43

4.00 5 3.60 5 4.00 5 2.80 5 3.00 4 2.60 5

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013

Table 19
Mean Scores of Graduate Satisfaction with Outside Major Program by Gender, Ethnicity & Age Group

(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

OUTSIDE MAJOR: COURSE 
CONTENT

OUTSIDE MAJOR: 
LECT/LAB/GRP/IND PROJTS

OUTSIDE MAJOR: 
EQUIP/FAC/MATERIALS

OUTSIDE MAJOR: JOB 
PREPARATION

OUTSIDE MAJOR: INFO ON 
CURRENT EMPLOY

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.39 314 3.41 320 3.49 320 3.18 303 3.35 310

3.46 201 3.48 205 3.51 206 3.29 195 3.44 199

3.25 113 3.30 115 3.45 114 2.98 108 3.20 111

3.64 11 3.45 11 3.55 11 3.20 10 3.45 11

3.50 2 4.00 2 4.00 2 4.00 2 4.00 2

3.45 31 3.56 34 3.61 33 3.30 33 3.50 34

3.50 10 3.60 10 3.60 10 3.00 7 3.33 9

3.35 239 3.38 241 3.47 242 3.17 229 3.33 232

3.25 4 3.50 4 3.25 4 3.25 4 3.25 4

3.59 17 3.39 18 3.50 18 3.00 18 3.28 18

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.29 68 3.32 68 3.45 69 3.12 66 3.33 66

3.40 81 3.45 82 3.44 82 3.21 77 3.31 78

3.35 68 3.37 70 3.43 68 3.03 65 3.31 68

3.56 57 3.53 58 3.75 59 3.37 54 3.55 58

3.26 34 3.33 36 3.36 36 3.23 35 3.26 35

3.60 5 3.60 5 3.60 5 3.00 5 3.00 4

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 20
Mean Scores of Graduate Satisfaction with Student Services by Gender, Ethnicity & Age Group

(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

FINANCIAL AID ASSESSMENT CAREER PLANNING
COLLEGE TRANSFER 

PLANNING COUNSELING STUDENT ACTIVITIES ADMISSIONS JOB PLACEMENT

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.31 271 3.45 309 3.29 271 3.08 180 3.14 273 3.29 207 3.48 361 3.13 222

3.32 171 3.50 196 3.36 175 3.24 112 3.19 166 3.40 126 3.52 228 3.21 140

3.29 100 3.36 113 3.16 96 2.82 68 3.07 107 3.12 81 3.41 133 3.00 82

2.57 7 3.27 11 2.90 10 2.86 7 2.80 10 2.75 8 3.42 12 2.90 10

4.00 2 3.50 2 4.00 2 4.00 1 4.00 2 4.00 2 4.00 2 4.00 2

3.64 33 3.56 34 3.48 27 3.00 19 3.41 32 3.38 26 3.76 34 3.26 27

3.14 7 3.67 9 3.38 8 2.80 5 3.00 6 3.00 5 3.40 10 3.33 6

3.29 205 3.42 234 3.28 206 3.14 138 3.11 204 3.32 154 3.46 280 3.12 162

3.00 3 3.67 3 3.33 3 3.00 2 3.00 4 3.25 4 2.75 4 2.75 4

3.29 14 3.56 16 3.13 15 2.50 8 3.20 15 3.00 8 3.42 19 3.00 11

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1

3.10 48 3.44 64 3.35 52 3.10 30 3.22 55 3.36 36 3.39 75 3.26 35

3.31 62 3.32 73 3.27 67 3.11 54 3.06 67 3.22 58 3.43 88 3.23 52

3.25 65 3.42 65 3.10 63 2.84 38 2.98 55 3.18 44 3.44 79 2.94 54

3.49 59 3.63 63 3.44 52 3.29 34 3.25 57 3.44 43 3.71 69 3.35 46

3.39 33 3.51 39 3.33 33 3.14 21 3.24 34 3.23 22 3.45 44 2.90 29

3.33 3 3.00 4 3.33 3 2.00 2 3.00 4 3.67 3 3.00 5 2.40 5

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013

Table 20 A
Mean Scores of Graduate Satisfaction with Academic and College Services by Gender, Ethnicity & Age Group

(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

COLLEGE TUTORING LEARNING LAB LIBRARY/AUDIOVISUAL SERV FACULTY ADVISING FOOD SERVICE BOOKSTORE PARKING COLLEGE CASHIER

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

3.42 164 3.51 207 3.61 285 3.22 314 3.02 276 3.34 354 3.10 363 3.47 303

3.47 101 3.59 127 3.67 180 3.28 203 3.10 182 3.42 226 3.06 230 3.51 191

3.35 63 3.39 80 3.52 105 3.11 111 2.86 94 3.20 128 3.18 133 3.39 112

3.22 9 3.33 9 3.73 11 2.92 12 2.50 10 3.00 12 3.15 13 3.18 11

4.00 2 3.00 2 4.00 2 3.50 2 4.00 2 4.00 2 4.00 1 4.00 2

3.58 26 3.68 25 3.77 31 3.35 31 3.03 29 3.50 34 3.49 35 3.60 30

3.00 5 3.50 4 3.75 8 3.56 9 3.36 11 3.09 11 3.50 10 3.44 9

3.44 110 3.52 151 3.60 212 3.21 242 3.01 207 3.35 272 3.04 282 3.45 229

3.75 4 3.50 4 3.25 4 3.25 4 3.00 4 3.25 4 3.50 4 3.50 4

2.88 8 3.33 12 3.41 17 3.07 14 3.15 13 3.37 19 2.94 18 3.56 18

4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 4.00 1 3.00 1 4.00 1

3.34 29 3.49 37 3.72 53 3.19 63 3.12 58 3.36 75 3.17 78 3.36 61

3.25 40 3.28 50 3.45 75 3.22 81 3.17 69 3.31 87 3.00 88 3.42 73

3.41 37 3.51 45 3.57 58 2.99 71 2.90 63 3.23 78 2.95 81 3.47 70

3.66 35 3.75 44 3.66 56 3.39 56 2.98 52 3.49 67 3.32 68 3.60 58

3.42 19 3.54 26 3.74 38 3.38 37 2.83 29 3.33 42 3.12 43 3.50 36

3.67 3 3.75 4 4.00 4 3.60 5 2.50 4 3.50 4 3.25 4 3.50 4

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 21
Hourly Salary and Current Job Satisfaction of Graduates

(4=Very satisfied;   3=Somewhat satisfied;  2=Somewhat dissatisfied;   1=Very dissatisfied)

HOURLY SALARY CURRENT JOB SATISFACTION

Mean Valid N Mean Valid N

TOTAL

GENDER Female

Male

ETHNICITY Asian

 Am Indian/Alaskan Native

Black or African American

Hispanic or Latino

White

Non-Resident Alien

Unknown

AGE RANGE  Under 17

 17-20 yrs old

 21-24 yrs old

 25-30 yrs old

 31-39 yrs old

 40-55 yrs old

 Over 55 yrs old

WHEN DID YOU BEGIN WORKING IN PRESENT JOB?    Before entering the college program

   While enrolled in the college program

   After leaving the college program

WHERE IS YOUR PRIMARY PLACE OF EMPLOYMENT?    Within the community college district

   Outside the college district, but in Illinois

   Outside Illinois

WHAT WAS YOUR OBJECTIVE IN ATTENDING OUR COLLEGE?    Obtain skills for entry into new/different job

   Improve skills needed in present job

   Explore courses to decide on a career

   To transfer

   Personal interest/self development

WHAT IS YOUR EDUCATION STATUS?    Have not been enrolled in college/univ

   Have been enrolled but am not currently enrolled

   Currently enrolled in related field

   Currently enrolled in unrelated field

$19.73 312 3.21 333

$21.68 196 3.25 208

$16.44 116 3.15 125

$19.90 10 2.55 11

. 0 . 0

$13.80 28 2.97 32

$15.34 11 2.82 11

$20.75 246 3.28 261

$8.00 1 3.00 1

$18.06 16 3.41 17

$9.50 1 4.00 1

$26.68 71 3.33 73

$16.74 76 3.31 81

$17.26 67 3.18 71

$18.04 61 3.09 66

$20.68 34 3.08 39

$9.75 2 2.50 2

$16.14 53 3.07 56

$14.21 82 3.05 83

$23.36 177 3.33 193

$20.49 214 3.24 228

$17.38 74 3.13 76

$20.24 24 3.24 29

$16.98 247 3.21 263

$17.93 9 3.27 11

$13.73 10 3.27 11

$13.69 33 3.26 34

$100.11 12 2.92 13

$23.53 173 3.31 186

$18.03 15 3.38 16

$14.66 87 3.11 91

$14.57 37 2.95 40

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\Data\OIRE\Grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 22
Employers of Parkland Graduates: 2011-2012

TOTAL RESPONSES

Count Col %

004 Technologies USA

A Green Tab

ABC Hauling

ABC Heating and Air Conditioning

Acme Lumber Co.

Adams Outdoor Advertising

Addus Home Care

Advanced Dental Care of Springfield

Advanced Filtration Systems Inc.

Advocate Bromenn Medical Center

Advocate Christ Hospital

Alamo Group

Albin Animal Hospital

All Creatures Animal Hospital

Alliance

Alpha-Care Health Professionals

Americorp St. Louis Emergency Response Team

Animal Emergency Clinic of Springfield

Arby's

Armored Gopher Games

Army Corps of Engineering

Ashley Furniture Homestore

Aspen Internal Medical Consultant

Asta Care of Ford County

Baum Motor Co

Bella Massage Company

Belleville Area Special Services Coop

Bergner's

Bickford Senior Living

Bone and Joint Physicians

Borry Pittendrigh

Bridle Brook Assisted Living

Brucker Dental Care

Busey Bank

Campus Property Management

Carle Hospital/Physician Group

Carson's Pirie Scott

Case Vet Hospital

Central Hospital For Animals

Champaign County Nursing Home

Champaign County Regional Planning Commission

Champaign Unit 4 Schools

Champaign Urbana Mass Transit District

Champaign Urbana Regional Rehab Center

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

44 13.9%

1 0.3%

1 0.3%

1 0.3%

7 2.2%

1 0.3%

2 0.6%

1 0.3%

6 1.9%
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Table 22
Employers of Parkland Graduates: 2011-2012

TOTAL RESPONSES

Count Col %

Champaign-Urbana Public Health District

Cheek To Cheek HospitalFor Animals

Chicago Ridge Police

Chiro One Wellness Center

Christian Kids Care

Christie Clinic

CIMRO

City of Champaign

Clair's

Clark-Lindsay Retirement Village

Clyde's Animal Clinic in Mattoon

Community Blood Services of Illinois

Conair

Concierge Unlimited International

Country Healthcare & Rehab

County Market Rantoul

Creature Comforts Animal Hospital

Dan Hills Ford

Danville Schools

Deep Silver Volition

Dentist in  Berwyn

Developmental Services Center

Diversified Healthcare Service Inc.

Dr. Armstrong's Office

Dr. Edward Monroe

Dr. Huls Orthodontist Office

Dr. Jones D.d.s.

Dr. Kathy Eaton

Dr. Mark Wiliams DMD

Dr. Schmid

Dr. Steven Nicorata

Dr. William Cox

Dunkin Donuts

Eronger Smith Medical Center

Espresso Royale

ESS

Fedex

Filippos Pizza and Italian Food

First Student

Ford Foods

Foth Infrastructure

Frances Nelson Health Center

Frasca International

Gabriel Chaille

2 0.6%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

2 0.6%

1 0.3%

1 0.3%

1 0.3%

4 1.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

2 0.6%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%
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Table 22
Employers of Parkland Graduates: 2011-2012

TOTAL RESPONSES

Count Col %

Geary Community Hospital

General Services Company

Gibson Area Hospital

Greenhaven Animal Clinic

Hal Communications Corp.

HBM

Hcr Manorcare

Heartland Dental Care

Heartland Health Care

Helzburg Diamonds

Henry Ford Wyandotte Hospital

Heritage Health

Hooters

Horizon Hobby

Houska Dental Center

Huey's Home Medical

Interstate Trailer

ISS Eagle Wings

Jimmy Johns

Jt Walkers/allure Salon

Kaplan Test Prep

Kelly Services

Kesler Farm

Kevin Daniels Painting

King Sooper/ Tranquil HealthMassage

Kinglar Company

Kirby Foods

Kirby Medical Center

Kraft Foods

Lanz Heating & Cooing

Lazers Edge

Liberty Village

Library

Life Smile Dentistry

Lyncle Dental Center

March Animal Hospital

Marianjoy Rehabilitation Hospital

Martin and Bayley

Mascoutah Corporation

Mcdonald's

Meijer

Memorial Medical Center

Mercer Transportation

Midwest Avtech Aviation

1 0.3%

1 0.3%

4 1.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

5 1.6%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

2 0.6%

2 0.6%

1 0.3%

1 0.3%

2 0.6%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%
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Table 22
Employers of Parkland Graduates: 2011-2012

TOTAL RESPONSES

Count Col %

Mitchell's Trucking

Monicals Pizza

Neal Tire and AutoService

Northshore Hospital

O'Brien Auto Park

Old Navy

Orchard Family Dental

Orlando Federal Credit Union

Panther Exipedited

Parkland College

PASS Program

Pavlov Media

Pet Palace

Piatt County

Prairie Fire

Prarie View Landscaping

Presence Covenant Medical Center

Presence Health

Prinsco

Private citizens

Prominic.net

Prospectus News

Provena Convenant Medical Center

Pumpkin Patch

Quality Limo and Taxi

Quincy Medican Group

R-Systems at Research Park

R.W. Lamb & Associates,L.L.C.

Rehab Care

Retail

Rhythm & Hues Studios

Riverside Medical Center

Sandy Sunshine Daycare

Sarah Bush Lincoln Hospital

Schnuck's

Sears

Securitas

Semaritan Pediatrics

Shaff Implement

Shaw Stone and Webster

Sheridan Farms

Shields Auto Mart OfPaxton

Shute's

Sih Memorial Hospital of Carbondale

1 0.3%

1 0.3%

1 0.3%

1 0.3%

3 0.9%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

5 1.6%

1 0.3%

1 0.3%

1 0.3%

2 0.6%

1 0.3%

1 0.3%

4 1.3%

1 0.3%

1 0.3%

5 1.6%

1 0.3%

1 0.3%

8 2.5%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

2 0.6%

1 0.3%

4 1.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%
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Table 22
Employers of Parkland Graduates: 2011-2012

TOTAL RESPONSES

Count Col %

Silver Creek

Sparta Community Hospital

St. Elmo Police Station

St. Joseph School District

St. Mary's Hospital

St. Petersburg General Hospital

St. Xavier University

State Farm

Sullivan Farms

Sullivan-Parkhill imports

Sunrise Senior Living

Supervalu

Taylor Studios, Inc

Taylorville Memorial Hospital

The New Sweet Indulgence

The Windsor of Savoy

Tire Barn

Tmc Trucking

U.S. Air Force

Union Hospital

Unit Office-Paxton-Buckley-Loda School District

United State Postal Service

University of Illinois

Urbana Country Club

Urbana School District 116

US Geological Survey

US Navy

Volo Broad Band

Waco Bend Ranch

Walgreens Pharmacy

Walmart

Webber & Thies, P.c.

Wolfram Research

Worksource Enterprises

Total

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

11 3.5%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

1 0.3%

2 0.6%

1 0.3%

1 0.3%

1 0.3%

317 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.
sav; Prepared by IAR; 9/10/2013
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Table 23
Graduate Responses to My Experience at Parkland Improved My Abilities to...

    Strongly disagree     Disagree     Neutral     Agree     Strongly agree TOTAL RESPONSES

Count % Count % Count % Count % Count % Count %

13a. READ

13b. WRITE

13c. SPEAK

13d. DO MATH

13e. SOLVE PROBLEMS

17 4.4% 25 6.5% 158 41.3% 75 19.6% 108 28.2% 383 100.0%

12 3.1% 17 4.5% 121 31.7% 106 27.7% 126 33.0% 382 100.0%

14 3.7% 15 3.9% 119 31.2% 109 28.6% 124 32.5% 381 100.0%

17 4.4% 25 6.5% 133 34.7% 109 28.5% 99 25.8% 383 100.0%

8 2.1% 7 1.8% 80 20.9% 122 31.9% 165 43.2% 382 100.0%

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013
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Table 24
Mean Scores of Graduate Experience at Parkland Improved Abilities to... by Program

(5=Strongly agree; 4=Agree;  3=Neutral;  2=Disagree;   1=Strongly disagree)

READ WRITE SPEAK DO MATH SOLVE PROBLEMS

Mean Valid N Mean Valid N Mean Valid N Mean Valid N Mean Valid N

B ABGAAS: AG BUS: GRAIN MERCHANDISING & MGT

B ABLAAS: HORTICLTR: LANDSCP DES CONSTR & MGT

B ABMAAS: AG BUS: MANAGEMENT

B ABTAAS: AG BUS: PRECISION AG TECH

B ACCAAS: ACCOUNTING

B ACCCER: ACCOUNTING

B AGBCER: AGRI-BUSINESS

B EQMAAS: AG BUS: EQUINE MGT

B GISCER: GEOGRAPHIC INFORMATION SYSTEMS

B HIHAAS: HOSPITALITY: HOTEL/MOTEL MGT

B HIMCER: HOSPITALITY IND: HOTEL/MOTEL MGT

B HIRAAS: HOSPITALITY INDUSTRY: RESTAURANT MGT

B HRCAAS: HOSP. IND: RESORT & CASINO MGT.

B INDCER: BUSINESS: ENTREPRENEURSHIP

B INTCER: BUSINESS: INTERNATL BUSINESS MGMT

B MGTAAS: BUSINESS: MANAGEMENT

B MKTAAS: BUSINESS: MARKETING

E ACECER: AUTO COLLISION REPAIR: ESTIMATING

E ACRAAS: AUTO COLLISION REPAIR TECH

E ACRCER: AUTOMOTIVE COLLISION REPAIR TECHNCN

E AFTAAS: AUTOMOTIVE FORD ASSET PROGRAM

E AUSCER: AUTOMOTIVE SERVICE

E AUTAAS: AUTOMOTIVE TECHNOLOGY

E BCRCER: BUILDING CONSTRUCTION AND REPAIR

E BRLCER: BRAKES AND ALIGNMENT

E CDBAAS: CONSTRUCTION DES/MGMT: CONTRACTING

E CDMAAS: CONSTRUCTION DESIGN AND MANAGEMENT

E CDSAAS: CDM: LAND SURVEYING

E CIVCER: COMP-AIDED DRAFT (CAD): STRUCT/CIVIL

E CNHAAS: CNH SERVICE TECHNICIAN

E CRRCER: AUTO COLLISION REPAIR: REFINISHING

E CTTAAS: CONSTRUCTION TRADE TECHNOLOGY

E CWCCER: AUTO COLLISION REPAIR: AUTO WELDING

E ECSAAS: ELECTRONIC CONTROL SYSTEMS TECH

E EIWCER: CONST: ELECTRICAL INSIDE WIREMAN

E ENOCER: AUTOMOTIVE ENGINE OVERHAUL

E HACCER: HVAC SERVICE TECHNICIAN I

E HVCCER: HVAC INSTALLATION TECHNICIAN

E MFGAAS: INDUSTRIAL TECHNOLOGY

E MFTCER: INDUSTRIAL OPERATIONS

E PETAAS: DIESEL POWER EQUIPMENT TECHNOLOGY

E PWTCER: AUTOMOTIVE POWER TRAINS

E SSTAAS: SPRINKLER SYSTEM TECHNICIAN

F GDICER: DIGITAL ILLUSTRATION

F GDSAAS: GRAPHIC DESIGN

F MCBAAS: COMMUNICATION:MEDIA ARTS &PRODUCTION

F MPHAAS: MASS COMMUNICATION: PHOTOGRAPHY

G DHGAAS: DENTAL HYGIENE

G DTPCER: DIETARY MANAGER

G EMACER: EMER MED SERVICES - BASIC

G MASCER: MEDICAL ASSISTING

G MSGCER: MASSAGE THERAPY

G NASCER: NURSE ASSISTANT

G NURAAS: NURSING

G NURCER: PRACTICAL NURSING

G OTAAAS: OCCUPATIONAL THERAPY ASSISTANT

G RTTAAS: RESPIRATORY CARE

G SURAAS: SURGICAL TECHNOLOGY

G SURCER: SURGICAL TECHNOLOGY

G VTTAAS: VETERINARY TECHNOLOGY

G XRAAAS: RADIOLOGIC TECHNOLOGY

S CDACER: CHILD DEVELOPMENT: CDA PREPARATION

S CDECER: CHILD DEVELOPMENT CERTIFICATE

S CHDAAS: CHILD DEVELOPMENT

S CJSAAS: CRIMINAL JUSTICE

S FSTAAS: FIRE SERVICE TECHNOLOGY

T ASPCER: DIGITAL MEDIA: WEB PROGRAMMER

T CISCER: CISCO NETWORKING

T CMSAAS: MICROCOMPUTER SUPPORT SPECIALIST

T CNAAAS: COMPUTER NETWORK SYSTEM ADMIN

T CPLAAS: PROGRAMMING-DATABASE MANAGEMENT

T DGMAAS: DIGITAL MEDIA

T IPRCER: OFFICE ASSISTANT

T LINCER: LINUX SYSTEM ADMIN NETWORKING

T MSACER: MICROSOFT CERT SYS ADMIN NETWORKING

T MSOCER: APPLICATION SPECIALIST

T OCAAAS: OFFICE PROFESSIONAL

T OCPCER: INFORMATION PROCESSING

T OCTCER: MEDICAL TRANSCRIPTIONIST

T VGWCER: DIGITAL MEDIA: 3D COMP ANIM SOFT

T WSMCER: DIGITAL MEDIA: BASIC WEBSITE & MGMT

X CDLCER: TRACTOR-TRAILER DRIVER TRAINING

Total

. 0 . 0 . 0 . 0 . 0

3.00 3 3.33 3 3.67 3 3.33 3 4.33 3

4.00 2 4.00 2 3.50 2 4.50 2 4.50 2

. 0 . 0 . 0 . 0 . 0

3.25 8 3.88 8 4.13 8 3.75 8 3.75 8

4.00 2 4.50 2 4.00 2 4.50 2 4.00 2

3.00 1 4.00 1 4.00 1 3.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

3.00 1 3.00 1 3.00 1 3.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

2.00 1 4.00 1 2.00 1 4.00 1 2.00 1

4.33 3 4.33 3 3.33 3 3.33 3 5.00 3

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

4.29 17 4.41 17 4.35 17 4.29 17 4.35 17

. 0 . 0 . 0 . 0 . 0

3.00 3 3.67 3 3.33 3 3.67 3 4.00 3

. 0 . 0 . 0 . 0 . 0

. 0 . 0 . 0 . 0 . 0

4.00 2 4.00 2 3.50 2 4.50 2 5.00 2

. 0 . 0 . 0 . 0 . 0

3.75 4 3.50 4 3.50 4 3.00 4 4.25 4

. 0 . 0 . 0 . 0 . 0

3.00 6 3.33 6 3.17 6 3.17 6 3.80 5

. 0 . 0 . 0 . 0 . 0

3.25 4 3.50 4 4.00 4 4.25 4 4.25 4

3.00 1 3.00 1 3.00 1 3.00 1 4.00 1

4.00 1 5.00 1 5.00 1 4.00 1 4.00 1

3.00 1 3.00 1 3.00 1 3.00 1 3.00 1

5.00 2 5.00 2 5.00 1 5.00 1 5.00 1

3.00 1 3.00 1 3.00 1 3.00 1 4.00 1

3.00 2 3.50 2 3.00 2 3.00 2 5.00 2

4.40 5 4.80 5 4.40 5 4.40 5 5.00 5

5.00 1 5.00 1 5.00 1 5.00 1 5.00 1

3.80 5 3.80 5 4.00 5 3.40 5 4.40 5

4.25 4 5.00 4 5.00 4 4.25 4 5.00 4

2.50 2 4.00 2 4.50 2 4.50 2 4.00 2

3.00 1 3.00 1 3.00 1 3.00 1 3.00 1

. 0 . 0 . 0 . 0 . 0

2.25 4 2.75 4 2.75 4 2.25 4 3.25 4

3.00 1 3.00 1 3.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

3.00 1 3.00 1 3.00 1 3.00 1 3.00 1

4.00 3 4.00 3 4.33 3 3.67 3 4.33 3

3.00 1 4.00 1 5.00 1 1.00 1 5.00 1

3.00 2 2.00 2 3.00 2 3.00 2 4.50 2

4.35 17 4.35 17 4.35 17 3.59 17 4.59 17

. 0 . 0 . 0 . 0 . 0

3.32 22 3.27 22 3.38 21 3.55 22 3.59 22

3.60 5 3.60 5 3.80 5 2.80 5 3.40 5

3.75 4 3.75 4 3.75 4 3.75 4 4.00 4

3.62 79 3.81 79 3.84 79 3.61 79 3.99 79

3.62 47 3.91 46 3.89 47 3.91 47 4.38 47

3.92 12 4.00 12 3.83 12 4.17 12 4.33 12

3.11 9 3.89 9 3.56 9 2.67 9 4.11 9

3.63 8 3.88 8 4.13 8 4.00 8 4.50 8

3.56 9 3.89 9 3.44 9 3.56 9 4.00 9

. 0 . 0 . 0 . 0 . 0

3.00 13 3.38 13 3.38 13 3.79 14 4.00 14

2.25 4 2.75 4 2.50 4 3.00 4 3.25 4

5.00 1 5.00 1 4.00 1 4.00 1 4.00 1

. 0 . 0 . 0 . 0 . 0

3.50 2 4.00 2 3.50 2 3.50 2 3.00 2

4.17 12 4.50 12 4.33 12 3.25 12 4.75 12

5.00 1 5.00 1 5.00 1 5.00 1 5.00 1

3.00 2 3.50 2 3.50 2 3.50 2 4.00 2

. 0 . 0 . 0 . 0 . 0

2.00 4 2.50 4 2.25 4 2.00 4 2.25 4

3.00 1 3.00 1 5.00 1 5.00 1 3.00 1

. 0 . 0 . 0 . 0 . 0

4.00 4 3.75 4 4.25 4 4.50 4 4.75 4

5.00 1 5.00 1 5.00 1 5.00 1 5.00 1

3.67 3 4.00 3 4.33 3 4.33 3 4.67 3

4.67 3 4.33 3 5.00 3 4.67 3 5.00 3

4.50 2 4.50 2 4.00 2 4.00 2 4.00 2

3.83 6 4.00 6 4.67 6 3.83 6 4.00 6

. 0 . 0 . 0 . 0 . 0

3.50 2 4.00 2 3.50 2 3.50 2 4.50 2

3.50 6 4.33 6 4.50 6 3.50 6 4.67 6

3.50 2 3.50 2 3.50 2 3.00 2 4.00 2

2.86 7 2.43 7 2.43 7 2.43 7 2.57 7

3.61 383 3.83 382 3.82 381 3.65 383 4.12 382

Student Occupational Follow-Up Survey of 2011-2012 Parkland Graduates
Source: P:\\\grad\Report Prep\Programs\Follow-Up Occupational Report 13.sps;grocc13.sav; Prepared by IAR; 9/10/2013

40



Pa
rk

la
nd

 C
ol

le
ge

 
20

11
-2

01
2 

St
ud

en
t 

O
cc

up
at

io
na

l 
Fo

llo
w

-U
p 

Su
rv

ey
 

 
«f

ul
ln

a
m

e»
 

 «C
ID

» 
 «P

HO
N

E»
 

     
«p

ro
gr

am
» 

(«
gr

ad
te

rm
»)

 
  M

ai
lin

g 
«m

ai
lin

g»
 

 
 1.

  
W

ha
t w

as
 y

ou
r 

m
ai

n 
ob

je
ct

iv
e 

in
 a

tt
en

di
ng

 P
ar

kl
an

d 
   

   
 

C
ol

le
ge

? 
  

  (
Se

le
ct

 o
nl

y 
on

e)
. 

__
__

 a
.  

O
bt

ai
n 

sk
ill

s 
ne

ed
ed

 fo
r 

en
tr

y 
in

to
 n

ew
 o

r 
  

 
 

di
ffe

re
nt

 jo
b 

__
__

 b
.  

Im
pr

ov
e 

sk
ill

s 
ne

ed
ed

 in
 p

re
se

nt
 jo

b 
__

__
 c

.  
E

xp
lo

re
 c

ou
rs

es
 to

 d
ec

id
e 

on
 a

 c
ar

ee
r 

__
__

 d
.  

T
ak

e 
co

ur
se

 w
or

k 
fo

r 
tr

an
sf

er
 to

 a
no

th
er

   
 

 
co

lle
ge

 
__

__
 e

.  
P

er
so

na
l i

nt
er

es
t o

r 
se

lf-
de

ve
lo

pm
en

t 
 2.

  
W

ha
t i

s 
yo

ur
 e

du
ca

tio
na

l s
ta

tu
s?

 (S
el

ec
t o

nl
y 

on
e.

) 
__

__
 a

. 
H

av
e 

no
t b

ee
n 

en
ro

lle
d 

in
 c

ol
le

ge
 o

r 
un

iv
er

si
ty

 
si

nc
e 

le
av

in
g 

P
ar

kl
an

d 
C

ol
le

ge
 

__
__

 b
. 

H
av

e 
be

en
 e

nr
ol

le
d 

in
 a

no
th

er
 c

ol
le

ge
 o

r 
un

iv
er

si
ty

 s
in

ce
 le

av
in

g 
P

ar
kl

an
d 

bu
t a

m
 n

ot
 

cu
rr

en
tly

 e
nr

ol
le

d 
__

__
 c

. 
C

ur
re

nt
ly

 e
nr

ol
le

d 
in

 fi
el

d 
of

 s
tu

dy
 r

el
at

ed
 to

 
pr

ev
io

us
 c

om
m

un
ity

 c
ol

le
ge

 p
ro

gr
am

 
__

__
 d

.  
C

ur
re

nt
ly

 e
nr

ol
le

d 
in

 fi
el

d 
of

 s
tu

dy
 u

nr
el

at
ed

 to
 

pr
ev

io
us

 c
om

m
un

ity
 c

ol
le

ge
 p

ro
gr

am
  

 

3.
 

W
ha

t i
s 

yo
ur

 p
re

se
nt

 e
m

pl
oy

m
en

t s
ta

tu
s?

   
 

__
__

 a
. 

E
m

pl
oy

ed
 fu

ll 
tim

e 
(3

0 
ho

ur
s 

or
 m

or
e 

pe
r 

w
ee

k)
 

__
__

 b
.  

E
m

pl
oy

ed
 p

ar
t t

im
e 

(le
ss

 th
an

 3
0 

ho
ur

s 
pe

r 
 

 
 

w
ee

k)
 

__
__

 c
. 

F
ul

l-t
im

e 
m

ili
ta

ry
 s

er
vi

ce
 

__
__

 d
.  

U
ne

m
pl

oy
ed

, s
ee

ki
ng

 e
m

pl
oy

m
en

t 
__

__
 e

. 
U

ne
m

pl
oy

ed
, n

ot
 s

ee
ki

ng
 e

m
pl

oy
m

en
t (

In
di

ca
te

 
re

as
on

 b
el

ow
.)

 
__

__
 (

1)
  F

ul
l-t

im
e 

st
ud

en
t 

__
__

 (
2)

  F
ul

l-t
im

e 
ho

m
em

ak
er

 
__

__
 (

3)
  H

ea
lth

 d
is

ab
ili

ty
 

__
__

 (
4)

  F
am

ily
 r

es
po

ns
ib

ili
tie

s 
__

__
 (

5)
  O

th
er

 (
P

le
as

e 
sp

ec
ify

.)
   

 _
__

__
__

__
_ 

   
   

   
   

   
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

_ 
  

If 
yo

u 
ar

e 
no

t e
m

pl
oy

ed
 p

le
as

e 
go

 to
 q

ue
st

io
n 

10
. 

 4.
 

Is
 y

ou
r 

pr
es

en
t j

ob
 r

el
at

ed
 to

 y
ou

r 
fo

rm
er

 c
ol

le
ge

 
pr

og
ra

m
? 

__
__

 a
.  

R
el

at
ed

 (G
o 

di
re

ct
ly

 to
 q

ue
st

io
n 

5.
) 

__
__

 b
.  

N
ot

 r
el

at
ed

   
 

5.
 

O
n 

th
e 

av
er

ag
e,

 h
ow

 m
an

y 
ho

ur
s 

do
 y

ou
 w

or
k 

ea
ch

   
   

  
   

   
   

w
ee

k?
 (D

o 
no

t i
nc

lu
de

 o
ve

rt
im

e.
) 

__
__

__
__

 H
o

u
rs

 p
er

 w
ee

k 
 6.

 
W

ha
t i

s 
yo

ur
 p

re
se

nt
 h

ou
rly

 s
al

ar
y 

be
fo

re
 d

ed
uc

tio
ns

? 
(In

cl
ud

e 
co

m
m

is
si

on
 b

ut
 n

ot
 o

ve
rt

im
e 

pa
y.

) 
N

O
T

E
: 

If 
yo

u 
ar

e 
em

pl
oy

ed
 fu

ll 
tim

e 
an

d 
do

 n
ot

 k
no

w
 

yo
ur

 h
ou

rly
 s

al
ar

y,
 y

ou
 c

an
 u

se
 th

e 
fo

llo
w

in
g 

gu
id

e 
to

 c
on

ve
rt 

yo
ur

 s
al

ar
y:

 
W

E
E

K
LY

 S
al

ar
y 

/ 4
0 

   
  =

 S
al

ar
y 

P
er

 H
ou

r 
M

O
N

TH
LY

 S
al

ar
y 

/ 1
73

 =
 S

al
ar

y 
P

er
 H

ou
r 

A
N

N
U

A
L 

S
al

ar
y 

/ 2
08

0 
 =

 S
al

ar
y 

P
er

 H
ou

r 
$_

__
__

_ 
. _

__
__

_ 
S

al
ar

y 
P

er
 H

o
u

r 
 7.

 
In

 g
en

er
al

, h
ow

 s
at

is
fie

d 
ar

e 
yo

u 
w

ith
 y

ou
r 

pr
es

en
t j

ob
? 

 
(C

he
ck

 o
ne

.) 
__

__
 a

.  
V

er
y 

di
ss

at
is

fie
d 

__
__

 b
.  

S
om

ew
ha

t d
is

sa
tis

fie
d 

__
__

 c
.  

S
om

ew
ha

t s
at

is
fie

d 
__

__
 d

.  
V

er
y 

sa
tis

fie
d 

 8.
 

W
he

n 
di

d 
yo

u 
be

gi
n 

w
or

ki
ng

 in
 y

ou
r 

pr
es

en
t j

ob
? 

__
__

 a
.  

B
ef

or
e 

en
te

rin
g 

th
e 

co
lle

ge
 p

ro
gr

am
 

__
__

 b
.  

W
hi

le
 e

nr
ol

le
d 

in
 th

e 
co

lle
ge

 p
ro

gr
am

 
__

__
 c

.  
A

fte
r 

le
av

in
g 

th
e 

co
lle

ge
 p

ro
gr

am
 

 9.
 

W
he

re
 is

 th
e 

lo
ca

tio
n 

of
 y

ou
r 

pr
im

ar
y 

pl
ac

e 
of

 
em

pl
oy

m
en

t?
 

__
__

 a
.  

W
ith

in
 th

e 
P

ar
kl

an
d 

C
ol

le
ge

 d
is

tr
ic

t. 
__

__
 b

.  
O

ut
si

de
 th

e 
P

ar
kl

an
d 

C
ol

le
ge

 d
is

tr
ic

t,
 b

ut
 in

 
Ill

in
o

is
. 

__
__

 c
. 

O
ut

si
de

 Il
lin

oi
s 

 10
. 

P
le

as
e 

ra
te

 y
ou

r 
sa

tis
fa

ct
io

n 
w

ith
 t

he
 f

ol
lo

w
in

g 
ite

m
s 

as
 

th
e

y 
p

e
rt

a
in

 t
o

 s
ki

lls
 c

o
u

rs
e

s 
IN

 Y
O

U
R

 M
A

JO
R

 P
R

O
G

R
A

M
 O

F
 

S
T

U
D

Y
. 

 C
irc

le
 t

he
 n

um
be

r 
th

at
 m

os
t 

cl
os

el
y 

re
pr

es
en

ts
 

yo
ur

 o
pi

ni
on

. 
   

   
   

   
   

 4
 =

 v
e

ry
 s

at
is

fie
d,

 3
 =

 s
om

ew
ha

t s
at

is
fie

d,
 

   
 2

 =
 s

o
m

e
w

h
a

t d
is

sa
tis

fie
d

,  
1

 =
 v

e
ry

 d
is

sa
tis

fie
d,

 
0

 =
 d

o
e

s 
n

o
t a

p
p

ly
 

a.
  C

on
te

nt
 o

f c
ou

rs
es

 in
 y

ou
r 

 
pr

og
ra

m
 

 
4 

3 
2 

1 
   

 0
 

b.
 

Le
ct

ur
es

, l
ab

or
at

or
y 

ex
pe

- 
rie

nc
es

 a
nd

 g
ro

up
 a

nd
  

in
di

vi
du

al
 p

ro
je

ct
s 

4 
3 

2 
1 

0 
c.

  E
qu

ip
m

en
t,

 fa
ci

lit
ie

s,
 a

nd
 

   
   

m
at

er
ia

ls
 

 
4 

3 
2 

1 
0 

d.
  J

ob
 p

re
pa

ra
tio

n 
 

4 
3 

2 
1 

0 
e.

  P
re

pa
ra

tio
n 

fo
r 

fu
rt

he
r 

ed
uc

at
io

n 
 

4 
3 

2 
1 

0 
f. 

In
fo

rm
at

io
n 

on
 c

ur
re

nt
 e

m
pl

oy
- 

m
en

t o
pp

or
tu

ni
tie

s 
an

d 
tr

en
ds

 
4 

3 
2 

1 
0 

 A
n

sw
er

 o
n

ly
 if

 y
o

u
 r

es
p

o
n

d
ed

 “
b

.  
N

o
t 

re
la

te
d

” 
to

  
q

u
es

ti
o

n
 4

. 
 4-

a.
  I

f y
ou

r 
pr

es
en

t j
ob

 is
 n

o
t 

re
la

te
d

 to
 y

ou
r 

co
lle

ge
 

   
   

  p
ro

gr
am

, p
le

as
e 

ch
ec

k 
th

e 
on

e 
be

st
 re

as
on

 w
hy

. 
   

  _
__

_ 
a.

  P
re

fe
rr

ed
 to

 w
or

k 
in

 a
no

th
er

 fi
el

d 
   

  _
__

_ 
b.

  F
ou

nd
 b

et
te

r 
pa

yi
ng

 jo
b 

in
 a

no
th

er
 fi

el
d 

   
  _

__
_ 

c.
  C

ou
ld

 n
ot

 fi
nd

 a
 jo

b 
in

 fi
el

d 
of

 p
re

pa
ra

tio
n 

   
  _

__
_ 

d.
  W

or
ke

d 
pr

ev
io

us
ly

 in
 fi

el
d 

of
 p

re
pa

ra
tio

n,
 b

ut
   

   
   

  c
ha

ng
ed

 
   

  _
__

_ 
e.

  P
re

fe
rr

ed
 n

ot
 to

 m
ov

e 
to

 n
ew

 lo
ca

lit
y 

   
  _

__
_ 

f. 
  T

em
po

ra
ry

 jo
b 

w
hi

le
 in

 tr
an

si
tio

n 
(e

ith
er

 in
  

  c
ol

le
ge

, b
et

w
ee

n 
jo

bs
 o

r 
su

m
m

er
 e

m
pl

oy
m

en
t)

 
   

  _
__

_g
.  

 T
oo

k 
jo

b 
in

 o
rd

er
 to

 g
et

 p
re

fe
rr

ed
 w

or
ki

ng
  

   
ho

ur
s 

   
  _

__
_ 

h.
  D

id
 n

ot
 c

om
pl

et
e 

pr
og

ra
m

 o
r 

pa
ss

 li
ce

ns
in

g 
   

   
   

   
 te

st
 in

 o
rd

er
 to

 b
e 

el
ig

ib
le

 to
 w

or
k 

in
 m

y 
fie

ld
 o

f  
   

   
 p

re
pa

ra
tio

n 
   

  _
__

_ 
i. 

  H
ea

lth
 p

ro
bl

em
s 

pr
ev

en
te

d 
m

e 
fr

om
 w

or
ki

ng
 in

   
  

   
fie

ld
 o

f p
re

pa
ra

tio
n 

   
  _

__
_ 

j. 
  O

th
er

 (
sp

ec
ify

) 
__

__
__

__
__

__
__

__
__

__
__

__
  

 
   

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

 
 

   
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
  

 

Pl
ea

se
 c

or
re

ct
 a

ny
 e

rro
rs

 a
nd

 fil
l in

 a
ny

 m
iss

in
g 

in
fo

rm
at

io
n 

ab
ov

e.
 Th

e 
fo

llo
w

in
g 

sh
ou

ld
 b

e 
in

cl
ud

ed
:  

   A
.  

Y
o

u
r 

n
am

e 
  B

.  
Y

o
u

r 
st

u
d

en
t 

ID
 n

u
m

b
er

 
  C

.  
Y

o
u

r 
p

h
o

n
e 

n
u

m
b

er
 (

so
 t

h
at

 w
e 

m
ay

 c
o

n
ta

ct
 y

o
u

 if
 

yo
u

 w
in

 t
h

e 
d

ra
w

in
g

 f
o

r 
th

e 
g

if
t 

ca
rd

s)
   

D
.  

T
h

e 
ti

tl
e 

o
f 

th
e 

p
ro

g
ra

m
 in

 w
h

ic
h

 y
o

u
 w

er
e 

en
ro

lle
d

 
.  

 

41



 11
. 

P
le

as
e 

ra
te

 y
ou

r 
sa

tis
fa

ct
io

n 
w

ith
 t

he
 f

ol
lo

w
in

g 
ite

m
s 

as
 

th
ey

 p
er

ta
in

 to
 g

en
er

al
 e

du
ca

tio
n 

or
 o

th
er

 c
ou

rs
es

 O
U

T
S

ID
E

 

Y
O

U
R

 M
A

JO
R

 P
R

O
G

R
A

M
 O

F
 S

T
U

D
Y
. 

 C
irc

le
 t

he
 n

um
be

r 
th

at
 

m
os

t c
lo

se
ly

 r
ep

re
se

nt
s 

yo
ur

 o
pi

ni
on

.  
 

   
   

  4
 =

 v
e

ry
 s

a
tis

fie
d

,  
3

 =
 s

om
ew

ha
t s

at
is

fie
d,

 
2

 =
 s

o
m

e
w

h
a

t d
is

sa
tis

fie
d

,  
1

 =
 v

e
ry

 d
is

sa
tis

fie
d,

 
0

 =
 d

o
e

s 
n

o
t a

p
p

ly
 

a.
  C

on
te

nt
 o

f c
ou

rs
es

 o
ut

si
de

 
 

of
 y

ou
r 

pr
og

ra
m

 
4 

3 
2 

1 
0 

b.
 

Le
ct

ur
es

, l
ab

or
at

or
y 

ex
pe

- 
rie

nc
es

 a
nd

 g
ro

up
 a

nd
  

in
di

vi
du

al
 p

ro
je

ct
s 

4 
3 

2 
1 

0 
c.

  E
qu

ip
m

en
t,

 fa
ci

lit
ie

s,
 a

nd
 

m
at

er
ia

ls
 

 
4 

3 
2 

1 
0 

d.
 

Jo
b 

pr
ep

ar
at

io
n 

4 
3 

2 
1 

0 
e.

 
P

re
pa

ra
tio

n 
fo

r 
fu

rt
he

r 
ed

uc
at

io
n 

 
4 

3 
2 

1 
0 

 12
. 

P
le

as
e 

ra
te

 y
ou

r 
sa

tis
fa

ct
io

n 
w

ith
 e

ac
h 

of
 th

e 
pr

og
ra

m
s 

or
 

se
rv

ic
es

 li
st

ed
 b

el
ow

.  
C

irc
le

 th
e 

nu
m

be
r 

th
at

 m
os

t c
lo

se
ly

 
re

pr
es

en
ts

 y
ou

r 
op

in
io

n.
 

4
 =

 v
e

ry
 s

a
tis

fie
d

,  
3

 =
 s

om
ew

ha
t s

at
is

fie
d,

 
2

 =
 s

o
m

e
w

h
a

t d
is

sa
tis

fie
d

,  
1

 =
 v

e
ry

 d
is

sa
tis

fie
d,

 
0

 =
 d

o
e

s 
n

o
t a

p
p

ly
 

 
a.

 
F

in
an

ci
al

 a
id

 s
er

vi
ce

s 
4 

3 
2 

1 
0 

b.
 

A
ss

es
sm

en
t 

 
4 

3 
2 

1 
0 

c.
 

C
ar

ee
r 

pl
an

ni
ng

 
4 

3 
2 

1 
0 

d.
 

C
ol

le
ge

 tr
an

sf
er

 p
la

nn
in

g 
4 

3 
2 

1 
0 

   
e.

 
C

ou
ns

el
in

g 
 

4 
3 

2 
1 

0 
f.

 
S

tu
de

nt
 a

ct
iv

iti
es

 
4 

3 
2 

1 
0 

g.
 

A
dm

is
si

on
s 

 
4 

3 
2 

1 
0 

h.
 

Jo
b 

se
ar

ch
 s

er
vi

ce
s 

4 
3 

2 
1 

0 
   

i. 
C

ol
le

ge
 tu

to
rin

g 
4 

3 
2 

1 
0 

j. 
Le

ar
ni

ng
 la

b 
 

4 
3 

2 
1 

0 
k.

 
Li

br
ar

y/
au

di
ov

is
ua

l s
er

vi
ce

s 
4 

3 
2 

1 
0 

l. 
A

ca
de

m
ic

  a
dv

is
in

g 
4 

3 
2 

1 
0 

   
m

. 
F

oo
d 

se
rv

ic
e 

 
4 

3 
2 

1 
0 

n.
 

B
oo

ks
to

re
 

 
4 

3 
2 

1 
0 

o.
 

P
ar

ki
ng

 
 

4 
3 

2 
1 

0 
p.

 
C

ol
le

ge
 c

as
hi

er
 

4 
3 

2 
1 

0 
 13

. 
M

y 
ex

pe
rie

nc
e 

at
 P

ar
kl

an
d 

im
pr

ov
ed

 m
y 

ab
ili

tie
s 

to
:  

 
   

   
   

   
   

   
  

   
 

5
 =

 s
tr

o
n

g
ly

 a
g

re
e

, 4
 =

 a
g

re
e

, 3
 =

 n
e

u
tr

a
l, 

2
 =

 d
is

a
g

re
e

, 1
 =

 s
tr

o
n

g
ly

 d
is

a
g

re
e
 

a.
 

R
ea

d 
 

5 
4 

3 
2 

1 
b.

 
W

rit
e 

 
5 

4 
3 

2 
1 

c.
 

S
pe

ak
 

 
5 

4 
3 

2 
1 

d.
 

D
o 

m
at

h 
 

5 
4 

3 
2 

1 
e.

 
S

ol
ve

 p
ro

bl
em

s 
(c

ri
tic

a
l t

h
in

ki
n

g
) 

5 
4 

3 
2 

1 
 N

am
e 

of
 e

m
pl

oy
er

 _
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
_ 

 Y
ou

r 
jo

b 
tit

le
: _

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

_ 
(p

le
as

e 
do

 n
ot

 u
se

 a
bb

re
vi

at
io

ns
) 

Th
an

k 
yo

u 
ve

ry
 m

uc
h 

fo
r a

ss
is

tin
g 

us
. 

 
 

 

 
 

P
ar

kl
an

d
 C

o
lle

g
e 

 

 
  D

ea
r 

P
ar

kl
an

d 
G

ra
du

at
e

**
* , 

 A
s 

a 
re

ce
nt

 g
ra

du
at

e 
of

 P
ar

kl
an

d 
C

ol
le

ge
, y

ou
 k

no
w

 fi
rs

t-
ha

nd
 w

ha
t w

or
ks

 a
nd

 w
ha

t c
an

 
be

 im
pr

ov
ed

. W
e 

ar
e 

as
ki

ng
 fo

r 
yo

ur
 th

ou
gh

ts
 a

nd
 o

pi
ni

on
s 

ab
ou

t 
yo

ur
 e

xp
er

ie
nc

es
 a

t 
P

ar
kl

an
d.

 Y
ou

r 
fe

ed
ba

ck
 is

 v
er

y 
im

po
rt

an
t t

o 
us

 a
nd

 w
ill

 h
el

p 
us

 im
pr

ov
e 

ou
r 

se
rv

ic
es

 fo
r 

fu
tu

re
 P

ar
kl

an
d 

st
ud

en
ts

. 
 W

ou
ld

 y
ou

 p
le

as
e 

ta
ke

 a
 fe

w
 m

in
ut

es
 to

 r
es

po
nd

 to
 o

ur
 

su
rv

ey
? 

  A
s 

a 
w

ay
 o

f s
ay

in
g 

th
an

k 
yo

u,
 e

ve
ry

on
e 

w
ho

 c
om

pl
et

es
 th

e 
su

rv
ey

 b
y 

A
p

ri
l 1

 w
ill

 b
e 

en
te

re
d 

in
 a

 d
ra

w
in

g 
fo

r 
a 

$5
0 

g
if

t 
ca

rd
 f

ro
m

 W
al

-M
ar

t.
 

 In
 o

rd
er

 to
 c

on
se

rv
e 

re
so

ur
ce

s,
 a

ny
on

e 
w

ho
 c

om
pl

et
es

 th
e 

su
rv

ey
 o

n
lin

e 
w

ill
 b

e 
en

te
re

d 
in

 a
 s

ec
o

n
d

 “
g

o
in

g
 g

re
en

” 
d

ra
w

in
g

 f
o

r 
an

 a
d

d
it

io
n

al
 $

50
 W

al
-M

ar
t 

g
if

t 
ca

rd
 

(t
he

re
fo

re
 h

av
in

g 
th

e 
ch

an
ce

 to
 w

in
 tw

o 
gi

ft
 c

ar
ds

).
 

 W
e 

ha
ve

 a
lre

ad
y 

se
nt

 th
e 

su
rv

ey
 to

 y
ou

r 
P

ar
kl

an
d 

st
ud

en
t e

-m
ai

l a
cc

ou
nt

. I
nf

or
m

at
io

n 
on

 
ac

ce
ss

in
g 

yo
ur

 P
ar

kl
an

d 
st

ud
en

t 
e-

m
ai

l a
cc

ou
nt

, 
in

cl
ud

in
g 

ac
co

un
t 

lo
ok

up
 c

an
 b

e 
fo

un
d 

on
 m

y.
pa

rk
la

nd
.e

du
 a

nd
 th

ro
ug

h 
th

e 
fo

llo
w

in
g 

w
eb

si
te

: 
ht

tp
://

st
u.

pa
rk

la
nd

.e
du

. I
f y

ou
 

w
ou

ld
 li

ke
 th

e 
su

rv
ey

 s
en

t t
o 

a 
di

ff
er

en
t e

-m
ai

l a
dd

re
ss

 p
le

as
e 

e-
m

ai
l i

ar
@

pa
rk

la
nd

.e
du

 
w

ith
 th

e 
su

bj
ec

t l
in

e:
 “

G
ra

du
at

e 
S

ur
ve

y 
O

nl
in

e 
R

eq
ue

st
” 

an
d 

pr
ov

id
e 

us
 w

ith
 th

e 
e-

m
ai

l 
ad

dr
es

s 
w

he
re

 y
ou

 w
ou

ld
 li

ke
 th

e 
su

rv
ey

 s
en

t. 
 

 W
he

th
er

 y
ou

 w
in

 a
 g

ift
 c

ar
d 

or
 n

ot
, w

e 
th

an
k 

yo
u 

fo
r 

yo
ur

 h
el

p.
 P

ar
tic

ip
at

io
n 

is
 v

ol
un

ta
ry

 
an

d 
yo

u 
ca

n 
de

cl
in

e 
at

 a
ny

 ti
m

e.
 Y

ou
r 

re
sp

on
se

s 
ar

e 
co

nf
id

en
tia

l a
nd

 w
ill

 b
e 

us
ed

 w
ith

ou
t 

an
y 

id
en

tif
yi

ng
 in

fo
rm

at
io

n 
on

ly
 fo

r 
re

se
ar

ch
 a

nd
 r

ep
or

tin
g.

 If
 y

ou
 h

av
e 

an
y 

qu
es

tio
ns

, 
pl

ea
se

 c
al

l A
lis

on
 G

ro
ot

 a
t 

(2
17

) 
35

1-
24

66
. 

 
 P

le
as

e 
he

lp
 P

ar
kl

an
d 

in
 p

la
nn

in
g 

its
 p

ro
gr

am
 o

ff
er

in
gs

 b
y 

co
m

pl
et

in
g 

th
is

 e
va

lu
at

io
n 

of
 

yo
ur

 e
du

ca
tio

na
l e

xp
er

ie
nc

es
. 

Y
ou

r 
re

sp
on

se
 is

 n
ee

de
d 

an
d 

ap
pr

ec
ia

te
d.

  
  S

in
ce

re
ly

,  

 
 S

ea
m

us
 R

ei
lly

, P
h.

D
.  

V
ic

e 
P

re
si

de
nt

  
In

st
itu

tio
na

l A
dv

an
ce

m
en

t 
 

b
h

b
l

d

42




